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1S tension program | in Cparont! ad Family. lite scanner has been rapid- 
- prowing in many States. During the past year there have been full- 
“gna io peer al in 2 21 States: and hha Soap in 8 others. It has 


iiatioial Conference on. Renity rats that was called by the President foe 
_ May 5 to 8, and sponsored by 125 national lay and professional organiza- 
_ tions. The two conferences formed a combination important to the Exten- 
- sion Service. At the National Conference the family life specialists 
ae had the opportunity to hear and work with the national leaders in the 
ae field. They participated in discussion groups considering the problems 
_ + of families in the varying stages of family developmont--the beginning 
f) femily, the expanding family,-the contracting family, and the discussion 
Bok the reports preparod by the committcos on community participation, 
counseling and guidance, economic welfare, cduoation, health and modioal 
_ eare, home management, housing, legal problems, recreation, and social 
welfare. 


‘The purposes of the National Conference on Family Life are significant 
to the Extension Service. "Tho general purpose of the conference is to 
discover specific means by which the Amerioan family may be strengthoned 
for the benefit of its individual members and socisty. 


"It will examine the modern postwar family, attempt to enalyze the prob- 
lems confronting it as a unit, and will seek to present solutions to 
the se problems. Sah 


"Tt will develop programs of action aimed at achieving greater security 
“a for the family ond its members, including mental and cmotional as well 
_ as physical and economic security. 


4 "More specifically, the conference is concerned with such matters as: 


1. The importance of successful fomily living in the practice 
of democracy. 


2. The onvironment and daily activities (housing, nutrition, 
child care, and the like) and the stability of familics. 


5. Defining desirable objectives toward which the family may 
move in attempting to improve its individual and group 
living. 
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of satisfactory femily life for persons of all ages. 3 


The training of professional workers in the field of mma oe 
riage and family life education * research, ne an 
related etd ey b Ae ie tlh a 


ay 
ey 
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dership in their Statees In the process of planning, after the approval 
the Extonsion Organization and.Policy Comnittce of the Land Grant College 
Association, the following steps were taken: 1) The specialists were polled 
for requests and suggestions. 2) An advisory committee, composed of 10 


@ I, The purposes. The program of the National Conference provided 
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the basis. The Extension Conference was planned as a working 
conference too: 


Study the reports presented at the National We a and . 


the proposals for followeup. 


Integrate the results of the studies into the State extension 
programe - : “ait . 


Plan for Extension Service. participation in carrying out the 
proposals for following conferences. 


Consider and experience new. methods. for subject matter 


presentation. 


Exchan ge Said and le ie aR in State Pp Ekenes 
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Consider abunas. of. eatin 7 
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Ee CONFERENCE pene 


Mrs. Lydia Ann Lynde 


fedling of happy achievement. I hope you are as an to be here as we are 
“to welcome you.: There are 16 specialists here and 7 other State extension 
workers. Many of our Federal staff will work with you this week. Others w 
at times join us in our discussions. We are conséious of some missing ‘pers 
Miss Walls, who served aS specialist in Illinois for many years, has ret 
from Extension. Mrss McDowell of New Jersey has rétireds Miss Sutherlan 
Colorado will retire next month. Mrs. Little of Oregori, Miss Martin of 
and Dr. Card of Washington have resigned. These States are looking ~ for 
ree! ‘Mrse Briggs of: ‘Kansas could not arrange to be here. | fst 
This is not the first Extension Family Life Conferencee Ten specialists, 
in the group that met in 1930 after’ the White House ‘Conference on CHild ° 
and Protection. In 1940, after the White House Conference on. Children in ; 
Democracy, we again had a few days together. In 1944, anticipating the end’ 
of the war, wo'met in Chicago for 2 days to plan programs for assisting in | 
family read jus tment se This week we are again meeting, after ‘a ‘National 
ference that brought together lay and profossional ‘people coneerndd wit 
problems of Amertonn femities in a postwar world. 
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a efforts I have gone: into | our - planning. Most of Jou. have sent Ree 


OMe ‘This isa part of our sharinge Some of. you sent bulletins to be test- 
for readability. These, with the comments, are cn display for us to study. 
will run some movies and discuss their use. We will have a ‘field trip to 


_ children. We will have a luncheon with the Foderal, staff ‘and. guests from 
Sha the Department. For pleasure, only, we will have dinner together on 


is is oe to be ash a dep oeeent a! It is to be an experience in group 

lynamics, action=-a demonstration of how democracy functions through individ- 

uals working together, This conference is a laboratory in which we function 

Bi as individwils and watch ourselves function, studying the process. We will 
all be role playing. We will try out methods, we will ia aad we will work 
Bey ceether’s share together, learn togethers 


FAMILY LIFE EDUCATION , A SIGNIFICANT PART OF THE EXTENSION PROGRAM . 
Aatine Dirdoton\ ie He Conway 


iris' canning and poultry clubs were formed as a way of getting into the 
hg to do child ila work. 


ookefeller Peas wake the first funds for home Mende sation ana ACH Club 


rot and finence funds: One goal is. to have a home demonstration agent in 
ery agricultural county. There were about 1,000 counties without home demon= 
ration agents=-now about 780. cohabit more states should employ family-life 
2cialists. : 


tans of work show the following as some of the things being done: 


1. Developing new and different ways of doing things effectively. 
2. Arousing interest through group meetings. 

3. Joint training of agents ant project leaders. 

4. Preparation of materials, such as: 

& Bulletins 

be. Exhibits 

ce Radio 

d. Press releases 
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ie i ah - TL eer re ur. © r Fa NOR pm ee, RENT ANS, Onset ea gee) 2 Oy 
anily Life Education, etc. ( Sa hee ae(bd it aie rots 
Family Life Education, ete. (Cont! Dy OS ABR en eee 

j ¢ ¢ eds ; epics Nisa Bien 

Total funds for Extension are about $60,000,000, fron th » following souroe 

47 percent Federal funds. Pere eae | 

29 percent State appropriations . HBhove ht areata at 

21 percent county appropriations. rate Me ogy 

3 percent farm organizations. : . Se 


The House has appropriated $2,000,000 additional for "1949. ..1% is possible | 
the Scnate will appropriate os much.* . ee ae 
/ " Pee Ay 
The total Extension budget includes $11,000,000 for subject-matter speciali 
| | | Bia 
Sai 6, vig t (ae a 


There are 1,800 specialists in the States. 
Of those specialists 1$ percent are family life specialists. 
How can we help get more family life work in Extension? 


Developments from this conference should be used by specialists as informa- oe 
tion to send to other States. Directors of Extension, especially new ones, 
need to sec work going on in family life in other States. Keep all tho : 
Extonsion staff fully informed and share in the setting up of the family ie 
life programe . . : / a 


Family life competes far funds with comodity projects, and we get a bit lost 
when'wo try to talk in terms of dollars and cents. Actually, family life - 
needs are much greater, dceper needs than in mony of the projects for which — 
funds are now boing requested. It's too bad that woman, having the vote, 
haventt had more representation in government to get a fair share of tho funds © 
for essential homemking and family life work. | ers 


It would also be good to have mon speosialists in the fomily life programe ne y 
Family life specialists also need to do some home work with the extension Bi 
_ fomilye It is difficult to find personnel in this fiocld at presente ‘Perhaps — | 
we need to employ part-time specialists in some of the Statos. Li an 
Work in Extension needs to be better mow, to be included.in the vocation 
choices of new people. Some home economics students don't even know ab 
“Extension. Use recreation or health people to expand the family life pro 
in counties. Married agents are not encouraged to stay on jobs in some Ste 
and it makes no difference in others. are 3 


*Since this statement, Congress has apprOpr Tted 5,000,000. ? 
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HOW CAN WE, AS SPECIALISTS, HELP. THE EXTENSION SERVICE 4... 
—  MEBT ITS EDUCATIONAL RESPONSIB 


Je Le Boatman 


Mr. Boatman presented an over-all picture of the relation of the family life 
ae specialist to the rest of the Extension Service. He called attention to the 
a fact that of the full<time fomily life specialists, only nine have been with 
, the Extension Service for 10 years. The remainder Have come in recent years 
ae from other programs ond have had to learn from the’ ground up what we call 
"extension." Wha t is this extension? 


: Lt alarbea in 1862 when the Morrill Act created: the land-grant colleges. 
_  ~° This act provided for the sale of public lands to provide finances for the 
a States. In 1887 the Hatch Act was passed créating experiment stations. 
After these got under way and research was developed, a method was needed to 
get the information about results of research to the peoples In 1904, Seaman 
A. Knapp developed demonstrations and institutes in which farmers were trained. 
C Before that, extension work was carried on by lend=grant colleges. Theso ef- 
ite forts led to the passage of the Smith-Lever Act in 1914, which brought into 
i being the Extension Service, as an educational agency to get out information 
gy to the people and to make farm homes better places in which to livee Extension, 
ee as we lnow it today, is a cooperative agency supported by Federal, State, and 
; county governments. The programs are largely decided upon by the people we 
serve. The Federal director and his staff, the Stato director-ond his staff, 
end the county agents make up this educational system, which presents to the 
people the information developed at the Fe gine colleges, the Department 
of Agriculture, and elsewheres 
o The specialist, working with the rescarch agencies of the Department of Agri- 
culture and the land-grant colleges, is the main transmitter of this informa- 
me |: tion. He is a teacher and passes the information on to agents and to the 
ae people, as well as to other specialists ond administrators. The family life 
program has not had the results of research to extend that many other special- 
ists in Extension have had. The family life specialist's work cuts across the 
line of many other specialties in the Extension Service. All specialists have 
es val to do on educational job with directors, with home demonstration leaders, and 
 , with county workers, They are employed for this purpose. They help also with 
many phases of program planning, and, in addition, have their own particular 
service to offer the people. They have-had to develop methods and techniques 
in order to extend their particular work. It is heartening to know that the 
Extension Service program is spreading out to include a more adequate health 
program, more intensive family lifo education, education in safety and fire 
control, and in recreation for the family, the neighborhood, and the community. 
These are essential if a satisfying farm life is to be lived. 


Recently a survey was made in Georgia, where 20,000 families were asked what 
they wanted from on education. The replies were as follows: 


1. Become intelligent in dealing with the problems of healthful living. 


26 Become proficicnt in the use of the three R's, 
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5e comme’ the urge to create--to-make things. 
-6. Learn to get along with one Lathe cog MTG. aoe fusses and as oY, | 


7. Understand their suecbnateitke to succeeding genorations « as cus ain 
todians of our netural resources. \ 


‘ 


One of our functions is to help rural people recognize their needs ond how 
to use all the facilities available to them. When this is done, Extension is 
prevented from being used as errand boy for other organizations, The special- 
ist helps to integrate the program in both county and State. Sometimes we do 
not have mough contact in the county between the specialists and the group 
members, tut there is an ‘indication that'wo are doing better. It is importent. 
“too, for tho Stato staff to get together. ~The whole Extension fomily should 
“bo interested as well as the whole farm family. We all necd to work together. 
Good examples of cooperative efforts are: In Massachusetts the nutrition and © 
family life specialists work together on a project “Children Like to Eat." — Me.” 
In Rhode Island, both men and women specialists work togother on bulletinse : 
In Alabama, institutes are used to reach people who know nothing of Extonsione 
Thoy report some confusions of the terms used by the home management and fam- a) 
ily life specialists and are trying to define these. In Texas, the spec 
has: opportunities to talk at State staff conferencese They seo the neod for — 
seminars os a means of communicating reports. I pune this Se dn tetidd kd will be 
roportcd to the staff at home base. An 


OUR WORK SESSIONS 


Conon C. Hearne 
‘Mr, Hearne: Me eeoeaete the procedure plans for the work group avid derived the a | 
‘roles of thé group.members. This is a part of the action experiment we are a a 
trying. fhe work group service teams , composed of chairman, recorder, observer ig) 
‘and consultants, will meet to plan’ group procedures and progress. The observer _ 
will check the group activity twice each session ond at the end ‘of. each session 
report her observations to the groups. The group will tent tert the report and 
‘use it as a. basis for planning Hg next step in the BORE: s worke 
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cent trends in ah ae and guidance peyoal three tisertedt emphases: 


‘Family relationships are dynamic, not static: 
Within the individual, 
Within the family. ~ 
Within the community. 


newspaper 
telephone 
radio — 


high school. 
Sq girl working 
for room and board 


“16 DS. 


Extension 
Service 


group 


ae y you Cet a: daeram large ‘enough to ee tie: you would have lines going 
to and coming from each person to each other; at times there would be addi- 
ie tional lines to account for days of ambivalent feeling. To illustrate, 

_ grandfather has ideas and reactions to each member of the family which have 
iad fair degree of shin aaliicg ede but then come times when he reacts to the 16- 


eile 


Be 


Se 


| Hila . 
situations. Even tho high school girl, working in the household fo 
board and room, is included in grandfather's action and reaction. The 
paper, radio, and telephme, as’ well as mail, bring the outer world in, a 
grandfather responds to each of theses mye os 
We could go on with each family member in a similar way to sce the true com — 
plexity of interaction within a family. In recent years, Pearl Buck and 
Margaret Mead have made much of the first triangle in human affairs, being 
that of the mother, father, and child. Certainly this adjustment on the ars 
rival of the first child is great, Macs; a 


The relationships without the home influence the home. Grandfather's sup= 4 
port of the church, his disapproval of current practices in the school, his 
indifference to mother's extension club, o11 play a part in the daily drama 
of family life. Extension workers are among the outside people involved in 
family relationships. Some homemaking teachers and extension workers havo 
caused conflict within families by. the high standards of perfectio, effi- 
ciency, ond suocess they set for individual family members. 


~ ee, i F ve 
eet tae 


Within the family and community how many barriers ond frustrations exist? 
What controversial relationships exist? 


Ronewed appreciation of the nature of growth and development and of human 
needs and inner resourcese 


Ke 
in ee 


é ter a aes 
Fay Se ieee 


\ i 
A One 
zee 


Dre Benjamin Spock, in his recent book: on baby and child care, has illus= 
trated the theory, "You Can Trust Nature." We need to consider what nature 
is saying to the child of each age as his chiof development task, and to be= 
come more sensitive to inner resources, “Within each individual there exist 
forces of growth, tendencies toward maturity, and capacitios for dealing 
with life that are for stronger than are customarily realized." The fam- 
ily's part is to release these constructive forces to develop individual Ra 
strengths. Do the home and community supply good growing weather, desirable 
emotional climate? What happens to individuals as a result of the contacts 
in and outside the home? on 


ly ee ge 
~ 
ne Os ts = 


rabies 


en arr 
i 7 
Fe 


The respect for the individual is basic to coumseling and to the acceptance 
by the counselor of the individual. a 


Some factors’ to keep in mind are the need of the. counsolor to bo a good Ree 
listener and observer. When an individual contributs to group or individual — 

discussion, the contribution is like the small part of an iceberg that shows. 
There is back of it a history of experience, social heritage, and background _ 
of emotions, The art of listening requires discipline, maturity, and self= 
controle Can we listen without showing surprise, horror, panic, shock, or 
blame? Can we discern how people feel, ond respect their feelings and ac# 
cept them as persons of worth? en e i 
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rO Grandparents | 18-19 Adult 
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o ro ae Parents 


one! a4 
) . adult — 
Sharam i See | | with another 


“Parents grow’ ‘from fore direction of Maron’ to mature counselor. Children 
grow in responsibility to maturity. At 10 to le they take the reson a Hs 
ps themselves and their possessions about 50 percent of the time. 


SS ea 


THE ORGANIZATION AND PROGRAM OF THE CHILDREN'S BUREAU | y | 


ry f , \ 


Katharine Lenroot 


Miss Katharine Lenroot, Chief of the Children's Bureau, talked to the group 
at the Extension Iumcheon at noon on Wednesday. She explained the organiza= = 
i tion and work of the Children! s Bureau, emphasizing rural programs and in= 
2 Seabed the areas where we can work with the Bureau to tee ee the condi- 7 
- tions for children in rural America. As soon as the Bureau's reorganization | 
is completed, she will arrange-to have lists of the regional and State 
organizations. she described sent to us and include the location of the 
regional State offices so that State workers can become better acquainted. 


The Children's Bureau ond the Extension Service have some common goalse We 
_ ean be mutually holpful in encouraging rural families to make full use of 
local services and facilities these government agenoise provide. 


, 
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High Lights of the National Conference. P nay Bieiue isi <. 


Leader: Marguerite F. Little 


Miss Little initiated the discussion with a directive that the group consi 
ways in which the materials might be used in the week's work together. ~ 


It was pointed out that one of the most significant things that came out 

the National Conference was the realization that there are still many are 
where phases have not been explored and in which authentic information is 
not yet available. Homemaking as a daily activity received little emphas 
in the conference. The reflection of a gmeral attitude in several groups 
that sex education is synonymous with family life education, was reported. 
It was the consensus that sex education is an important part of family Lif. 
education to be considered and discussed when requested by intcrested Peve, 


Specific ways in which the findings of the conference are to be carried to. 5 
the States were given by several specialists. Bay: 


Bag sivle sources of support end cncouragement of Extension activities were 
discussed. Support from foundations is growing more difficult and the sub- ~ 
-sidizing of professional groups for group action and research requires Mg 
great caution. Commercial concerms need help in learning how to cooperate — 

without violation of professional policies. ! be 


The needs of the pre-adolescent youth groups were emphasizcd. Twenty-two 
youth attended the National Conference, representing various youth or gani- me 
- zations. The importance of including youth representation in State rar com= 

munity planning groups was dard out » aes ; 


Emphasis was placed on the necessity for giving young children real | pana tyes 
life experiences. The need for wholesome family recreation--both within 
and without the ar cteit dete highlighted by specific examples from the Vari=]cee 
ous arease t- 


Basic reasons why parents apparently ob ject totheir children's ontertaining 
friends at home were given as: (1) Parents don't know how to enjoy chil- ae 
dren; (2) Small house; (3) Parents do not realize the importance of enter= oe 
taining; ‘and (4) The noise keeps parents awake later on keeps neighbors 
Bye.ls. late. Causes and ways of overcoming these problems were disoussed. 
The function of home rieoia pene in family life and the rodeos for close ie 
coordination of home mmnagement and gare s living were emphasized. 


The Significance of the Noah Cultural Background. 
Leader: ° Dougiaé ete 


Consultant: Dr. Carl Taylor 
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oi f in he i issi ons sing the question, tiny aide: 

race fa s cultural background?" The reasons given by the group 
PO raster Ban tay 


1. In order to be able to speak thoir language and to understand 
how they feel and think and look at things. 

2e To widerstand their conception of right and wrong. 

3. To understand their experiences and interpretations of them. 

4. Customs and patterns of. authority vary. 

5. Different values of Livin g--such as roligion. 


a _ 6. To know their taboos and superstitions, ond appreciate their roles 


in the community=-social and economic. 


Ripe. Sauuideer thenteeaksa on Dre Carl Taylor, who suggested that the group 
be careful and precise in its use of termse Culture deals with traditions 
_ and mores. Social oustoms are not culture. Attitudes on the part of indiv- 


pea are the same as mores for the tribe or dele 


ii cdnteti ove to physical situations hold mores in linee Mores change very 
slowly. He said, "Social adjustments. are subject to change; mores are more 


stable." fhe fmily is the carrier. of the mores. Personality is the re- 


1 Oa of attitudes of the family. 

eet ots role is to ‘initiate and foster a process of social changes, which 
results ina change of attitudes. Knowledge of the traditions of the group 
‘helps us do a better job. | . 


pasod pectalony is a combination of social and common sense. Common sense 


in Alone is not adequate, being too often based on superstition end social cus 


tom. - Science is | corrective of common See Dots, af 

Ronn. ae United States we have such a diverse background that there is no 

_ simple, universal set of mores. Discussion groups may help bring out the 
_ fundamental valws. Attitudes are an important part in such valuese 


\ 


Emo common denominators of the family process: 


le Accepting our role. in the fomily. 
2¢ Bearing and rearing children. 
Se ick reabetd = on traditions , cus toms, ane MOrese 


“The things chat. Ces the family or any institution together are values. 
- practiced: Love, lo oOlty, and cooperation, Objectives of fomily life edu- 
cation; then, ore: 


ria Help femilies determine valuese | : 
fo ‘Help families understand the common denominators of family diffe. 


Vb 
” 
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1. 


Conflicts: Individual, Family, and Comunity, 


Penk eine cooperation, and compromise in a family ond the community. 
Leaders: . Luther E, Woodward % aS 
Lennah Ke Backus . Ag 
Consultant: Ermest Oaternh | ; vat has ey 9 
Dr. Woodward started the discus sion with the following statement: 4 
A prime requisite is thet the adults an -the fanily have sound ideas on the ae 


0 
® 


Se 


nature and function of the home and the nature and needs of the people who — a 
live in ite Much of the difficulty in modern family living grows outy of7- | “nae 
the obscure and often conflicting ideas that members of the family have as Ries 
to the nature and function of the home. Many difficulties stem from erron= ahs 
cous ideas of the authority that one or another member of the family should a 
have, from a still greater confusion as to the role of love and sex in fame ae 
lly life, and, particularly, from misunderstanding of the nature of chil- 235 
dren and what is required for their growth ond maturing. Some of this — 
confusion comes about from the fact that we have not educated for family 
living end homemaking and try frequently to make our homes of too diverse 
components. A couple who marry may come from very different cultural back= 
grounds, and their pattern of family living--in reference to authority, ia 
handling of money, division of labor, display of affection--may differ Bre 
very widely. The influence of the home on its members can become positive 
and constructive only when these diverse strands are integrated and some _ 

unity of purpose is achieved, 


A second requirement, if homes are to be happy, is that they must continual= 
ly supply their members with a maximum amowmt of positive satisfactions and 
impose as few deprivations as possible. The home must not only supply the ~ 
basic nceds for shelter, food, and comfort, but must provide its members . 

with opportunities to give ond get affection, so that every member has a. 

true sense of belonging, is recognized for his own intrinsic worth, and 
characteristically meets with approval and encouragemente Home, then, is 

the place where we feel we belong w hether we are good or not and where we 

have some share in the good things of the family just because we are members 

of ite It is worth much, especially to children, to feel that. they are ac-= 
cepted, even if they have not measured up fully to the standards set for 

them. Probably, no one loves myone 100 percont of the timo--some anger ie 
and hostility are natural end inevitable=-but the home is the chief means 


. . : | « 
by which we satisfy our deep personal needs for approval, intimacy, and 
social participation. ; 

Home is the prime creator and refiner of values and the fashioner of the a 


style of life of its members. Just because we aro human we all have a 

need to add up our past experience, express the bost of it today, and there= 
by work out our futuree When this is done in family units, the mistakes of 
each tend to be corrected by the experience of others. Especially today, 
when virtunlly the whole world w ith all its conflicts onda tensions impinges 
upon family living, it is in our homes that we interpret the meaning of 
these impingements and arrive ata practical and workable style of life, 
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4. Every hom ve ‘east one. pans: person heh has the capacity to 
drain’ of f troublesome emotions of other members of the family. Those 
lomes are happiest in which each member con play this role. Hate, fear, 

: and unrealistic wants are the things that destroy health ond happiness. 

Ori it, is essential, therefore, that in our homes troublesome emotions be 

’ drained off and that individual desires be harmonized with the requirements 


of the family groupe This, of course, requires depth of affection, which 


can: be ra obahyae end oo that is born of true understanding. 


~The home,” when it serves ‘its true purpose, is the wellspring of faith, 
confidence, and courage. Studies of children who have grown up in other 
_ than family settings have proved conclusively that children need to receive 
loving care from the same mother or father person in the first 2 or 3 years 
of life. When this is lacking the personality is dwarfed, intellectual and 
' other aptitudes remain somewhat undeveloped, and the children's behavior 
_ continues to be impulsive end poorly organized throughout childhood and even 
the adult years. Children get their first estimates of their own worth 
_ from the way they are troated. They respond favorably and repeat the be- 
havior that gots them affection and other forms of positive approval. 


Picinoir greatest stimulus to growth comes about through liking the paront 


well enough to want to become like him. It is only when parents show pleas= 
ure in their children, help them to enjoy life as fully as possible at each 
_ stage of growth, mako no account of their outbursts of anger, and put empha- 


i... sis:on praising them for their virtues and successes, rather than nagging 


them for their failures and faults, that children achieve wholesome con- 


_ fidence in themselves and others and develop courage to tackle their prob= 
aie lems and strive to overcome the unavoidable difficulties. 


} ’ Although work, recreation, ond education no longer center in the home as 
“Goliad did gonerations ago, the home still is tho chief means whereby wo moot 
our ‘more -porsonal needs for intimacy, companionship, ond approval. It is 
“still in’ our homes that we get relief from our most troublesome tensions 

and’ find’ faith' md courage to. mae OMe | 


"Some conflicts mentioned: — 


le ccnwaure have been Badea because of eeiueohentoat devices--these 
speed up life. | 
‘2. Conflicts in th: individual are mostly stimulated and provoked by 
rolationships within family and outside. Every conflict is 
individual. Example of causes: 


(1) If hungry baby is not fed. 
(2) Toddler wants to explore but. is Bhay satea: 
. (3) Social contacts should increase with agoe The child has 
aot", cigs great need for companionship with others of his own age 
. si pural arease 
(4) Conflicts within family: Jealousies=--one child has advan- 
meh es tages; one is better looking; and so on. 
' (5) Mothe r-and=s on relationship dependent on mother's relation- 
“ship with hor own father. 
(6) Racial differences or status of family in comnunitye=ocono- 
mic success or failure. Child wants to be loyal to his own 
family, but also to rate with peers. 
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3. Problems in rurol areas that can be mete What conditions 
turbing in rural communities? — 7a Ne Ek eS 


hood.e Children may gain by coming to meetings when super- 
vision is provided. Sunday School experience might be on- 
other opportunity. oh 


(2) Insecurity in social experiences in new situations, such as 


(3) 
(4) 


(5) 


(6) 


(12) 


752 (8=48) 


leaving home for larger school. More opportwmities like 
4-H Club are needed. The need comes earlier, at about 3 ° 
years of age. Maybe a lone wolf all his life unless early 
opportunity for this social contact is given. 

More parent education is needed, and ministers should be 
included to give a better understanding of children's needs. 

Play groups could be organized and systematized. Parents 
could take turns in supervising. .Extension could provide 

training for these mothers in the use of the special talents 
of each parent: music, art, storytelling, ond the like. 

We need a study or survey cf people's interests in organiza- 

tions. Texas found the church to have interest of the 
ma jority. > Ae 

Social outlets. are needed for mothers who feelticd down at 

home=-in some .communities.a half-time job. Parents need 
help in discovering their strengths. 

They should accept the fact that everyone. has conflicts. 

They should recognize the fact that needs are satisfied in 

different ways for different ages. Parents find it diffi- 
cult to keep pace with childrene Most common complaint of 
children is "They treat me like a baby." | 

Conflicts are common where three generations live together. 

Father=-son farming situations often cause trouble. The trond 
is toward more combined farming and living, and to a changed 
attitude toward staying on tho farm. Rural parents should 
keep in mind psychological advantages for children on farms. 
We can help mothers appreciate the assets. They necd not — 
follow all routines described in books. Grandmothers, too, 
have contributions to mke to the family. . 

Housing is a definite problem in family relationships, 

We suggest grondmothers'! study clubs to help then under- 
stand peoples»why daughter-in-law believes a certain thing. 
Young in-laws need to recognize that it is not easy for 
parents to give up children immediately, and give oppor- 
tunity for "imaginary control." es 

Parents! attitude apt to be that children never grow up. 
Goals of success should be how well children become adult, 
and live in the world as it is, Our culture indicates our 
Success as parents is wham children follow parents! living 
pattern. Size of family may make some diffcrenoe. | 

If baby book records included evidences of the growth of 

independence in child, parents might be more interested 
and willing to encourage independence. - , 
Parents’ fear that the child may be a disgrace. 


(1) Lack of companionship. More play with children in neighbor- 


} ee Raults that have sound ideas. of functions of Hone and vans of 
people living in it. 
Ze , Continually supply menbers positive gatia fxebh iis’ and few “doprivas 
| EL ONA gf. 
Sore Hone. is primary” creator ane refiner of val ues--fashions the style 
ss of Life fon the family members. 

Eas Every home must have at least one mature person to drain off trouble- 
. some emotions (hostilities). 

Se Tho’ ‘true purpose of home is the confidence and faith and courage 

_ developed in’ cach momber of the family. 


_ Parents needsecurity and confidence in themselves to allow children to ex~ 
press carly hostilities. No case of delinquency has been per oenet as as a 
result of So ay expression, 


“_Bvoryone should have opportunity to be angry once 4 day and get rid of in- 
‘terise féeling quickly to avoid the accumulation of repressed hostility. Such 
expression will help prevent.temper tantrums. We should give parents success 
a stories to show how it works. | 


, ‘We need to develop better attitudes ‘toward sex. Conditions on farms ‘make 
pwLt, easier, ‘but not ‘the entire answer, 

a “Bach” person | must learn to accept himself as o human being » making the. most 
ee of his life in the culture in which he lives, and must avoid the feeling 
that there may be something about himself that is not nicee We can help 
ci tae nor ees themselves ond children to accept themselves as all right 


ty Life=~A_ Concern of tho Dep ar tme nt of Agriculture. Panel Discussion. 
"4 Chairman: Mrs. Lyéia Ann Lynde 


Wedecetori Dre Ernest Osborne | 


Panel: Mrs. Alma H. Jones _ Mr. Edward Pope 


“Seageabial “Mrs. Virginia S. Swain Dre Carl Taylor 
ae yon Mrse Eloise Ty, John son Mrs. Lydia Ann Lynde | 
Mrs. Lynde: ° ve 


The farm family has o bem ricdnt part in the farm program for the greatest 
of our resources on the farm is the farm poople themselves. There is great 
a _ need for us in ogriculture to examine farm family goals and help in the ad- 
justment of these gools to family abilities and resources. We share the 
responsibility of secing that the farm practices are adapted to tho farm 
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eh ee 
family energies, capacities, interests, and abilities. There are two com= ~~ 
mon causes for farm family failures: The demands, wants, and needs:-of the He 
femily took too much out of the soil, or the work of the farm took too much 
out of the family. In planning a long-time agricultural program we must 
plen for the kind of family life ruwal people want. 


The moderator asked several significant questions: Are the differences we 
see in’ rural families and city families as great and as real as they seem 
to be? The fundamentals of family living are the same, both urban and rural, 
but the methods for working them out differ... There is really greater oppor= 
tunity for wholesome family life on the farm. Is it valid to assume that 
change is always progress, and must we accept changes inevitably, such as 
changes brought about.. by industrialization ond centralization? Sometimes 
these interfere with wholesome patterns of family life. What patterns in 
the rural family are there that we want constantly to perpetuate? The farm 
- family should plan carefully to save the ‘best in its way of life and not 
merely try to copy urban SSA i 


The question was brought up as to the prevalent assumption that the farm is 
the best place to rear children. Is this just sentiment? What the farm | 
provides for the children is m opportunity for good work relationships 

within the family, and companionship between parents and children; but it 

may not provide adequate play relationships for little children. Dr. Stott's 
study mace in Nebraska seems to show that in reality there is ree confidence 
a a rural parents. and children than between urban. 


The effect of the rural ‘school situation on the family was considered. This 
raised the question of the time spent in school busses, the removal of the 
community center, which had been provided by the rural school, and the les- 
sons in interaction between children of various ages learned there. There 
is less opportmity for the school and home to work beats for better | fodu=. 
cation for farm family living. 


Some potential values for rural living for children are: The opportunities. 
to see, understand, and appreciate the cycles of life; the creative produc= 
tion of things; the early learning of responsibility; the experience of 
working together; and the greater degree of independence through democratic 
living. There seems more opportunity to take children into the family's 
plonning. Farm fomily planning is a forward steps We need to work with 
families to develop a long-time program in agriculture. We must consider 
how the recommendations we may make may effect farm family lifes ee family 
approach should be the basis for our extension program. 


There is need to consider improvement in the farmhouse so that it will 

better meet the family's needs. Neighborhood recreation, as well as family 
recreation, should be developed. Urban living has much to, learn from rural ie 
living concerning basic family values. Agricultural plonning must safeguard 
these fine basic valuese 
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How to Get Group Action and “Interaction. PAD cae 


Panel Discussion. Ne 2 eg 


Chairrans Canon Cy" Hearnos’ - 


Panel: T. He. Butterworth Helen Wright 


Thelma Dreis Gladys Gallup 


Douglas Ensminger 


The panel keynoted the discussion and the entire group participated, 
They supported the idea that thorough preparation is always necessary. 


1. 
Ze 
Se 


4. 


The free discussion type of meeting needs more preplenning 
than any other type. 

Not knowing what turn the discussion will take, the leader 
should be ready to follow up in four or five different ways. 

If we want good group action and interaction, the leaders 
must be trained for it. 

The group needs to be given some preparation at the beginning 
of the discussion. 


It was decided that the functions of a leader are: 


Clarification of what the group is to do. 
The fostering of confidence in the group. 


Willingness to actept what people contribute. 


Summarization. 


There is a time for the leader to come into the discussion, a time for her 
to evalwte, a time to restate, a time to interpret, a time to summarize. 
Some further ideas of what contributes to getting good action and inter- 


as 


2 


Se 


action are: 


Stage setting is of much importance: 


a@e The physical setting should contribute to the comfort of the 
group=--their ability to hear and see; the heating, light- 
ing, and ventilation should be the best possible. 


_ be The feeling of informality should be established--people often 


‘are afraid to participate. 


Periods of silence, though hard on the leader, are usually a 
necessary part of the process of group thinking... 

The stages of growth in a series of group,thinking meetings are 
analogous to the growth of the individual. At some stage the 
meetings are likely not to go welle This, most of the group 
believed, corresponded to the adolescent stage of growth. One 
member of the group said, "Some adolescents adolesce easily." 
Another member believed that thorough preparation avoids much 
of this confusing stage. 
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IIT. HE DEMONSTRATIONS OF METHODS aD VISTIAL ATDSY ie eens Ry 


The Use of Motion Pl gtinss With Digsieetol ae 
Mrse DeForrest Waban 


Mrs. Anthony stressed three important coded vanes cere in selecting motion 
pictures: 


1. What kind of audience do you have? 
&e What do you want to get out of the picture? 
5e Some problems and techniques of using films. 


In relation to audiences Mrs. Anthony omphasized the fact es variations — . 
in education, incom, religion, shite eae and age sh ould be considered. 


In selecting a place for films to be shown, the place show idl be one whereas 
the audience would feel free to come. Everyone should feel free to ee 
and to react naturally. The place should be physically comfoFtable and sati 
fyin ge Revs : i 


In relation to the type of film desired, these purposes are important: 


le To present: informations 
20 To develop attitudes. Ny 
5. To initiate or release discussion. ° -: 


ae 
lee! 


The group was asked what kind of films they eau Some suggestions were Re 


1. The case-story type of picture that encourages discussion of | 
behavior om an impersonal basis. : 
2. Films for various age groups. © alk 
Se Picture reviews should have annotations as to content, whether tH 
suitable for mixcd groups, whether questions are included, whother 
Script or explanatory legerids accompany pictures. - 


A sex education film entitled "Understanding Ourselves: Human Growth" was 
shown to the groupe This was developed at the University of Oregon. The 
film wa Ss planned as a Mit phigh aid in oe oe a hyelaiees of that State. 


The fundamental facts of at telnne: physical He abe were well presented. — 
The group questioned whether parents would get enough information regard- 
‘ing early patterns and attitudes in sex education. Others saw that anotiona 


and social aspects of sex education would need to ols on: the elemental sex | 
education presented by the pioturd. e 


Tuesday Sessio: gst Ep GS Oa nae 
EE ES t 4 a : . 


mye 


Mrs. Anthony led a short discussion pertaining to: — 


1. Slidefilm projector for 35-millimeter films, the average 
cost of such a projector being moderate. The group was 
asked to experiment in taking Eapniee o1y aie miniatures 
cameras. 
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2. Opaque pi Meso ita ing Bianpat yes 
i, en at ane sound. 


Ag oe Onspeed on pboitt eCnee Mr se Anthony used ae poston ageh ven are 
i oP “Sources of Information and List of Filns for Use in Family Life 
_ Education." — 


By This ean was prepared by the District of Columbia Motion Picture Coun- 
cil and the Comumity Film Council of the National Family Life Conference. 
Mrs. Anthony discussed briefly the sources of information from the pamphlet, 
which was in the hands of all conference members. 


Listing of films and'annotations in this catalog were under these headings: 
_ Family patterns, community participation, counselling and guidance, health 
and medical Cares. home management, rashtest on 20d legal problems, parent educa- 

a tion, recreation » and social welfare. 


C. The film "Lessons in Living" was shown, relating to children's 
and youth's part in a planning and action program for ee 
‘ impro vement. 


_Eriday SOSSLOs 3 , 
A, ‘Showing: of a Botha film ebrin, "Do 7 You Know Your ABotoacenea? Ae 
This film comes from the Board of Education of the Methodist 
Church, 810 Broadway, Nashville 2, Tennessee. “A script comes - 

with it. It may be used with or without the sowud recofde 


_ The film is designed to stimulate discussion. There are four episodes 
_ which you can stop and discuss if you are not using the sound records, 
The film is to be used with parents, not with parents and children. The 
oe cost of ‘this film strip is about $3, with additional cost for sound record. 
Be Bhowine of motion nietures "Your Children and You,” a ‘British 
' film. Gives build-up as purpose and value of film. This film 
is productive of discussion--approval or disapproval. 


Charts That Tell a Story. By Gertrude L, Powore 


-. “Warm up the Cold Statistic and Dress up the Little Bare Fact." Miss. Power: 
said that for the average reader facts have to be broken down so there is one 
thing told at a time. She suggested that we dramatize statistics by: Re- 
peated symbols, animated symbols, cartoon characters, photographs, and 
photographs combined with drawings. A series of slides made from charts 
prepared by the art units of the Extension Service and the Bureau of Home 

- Economics wa s used to illustrate these pointse 


‘The charts we use should be large enough for o11 to see easily; ret should 
be simple ond free of all detail; color should be used for emphasis; key 
- words should be emphasized; action is desirable. She demonstrated the use 
of Scotch tape and flannelgraph in the making of charts before groupse 

_ These are more stimulating than the printed chart. 
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Let*s Talk It Over: . 
The Extension Worker as a Counselor. By Lydia Ann Lynde. © 


Mrs. Lynde presented the text for the new bulletin, “Let's Talk It Over, 
The Extension Worker as a Counselor," that will soon be printede She ex- 
plained the use of the bulletin end discussed various methods for training 
extension workers in counselling that she has used in the two years of ex- 
perimenting with ite In the discussion the conference group suggested that 
one of the examples be changed, and two conference members volunteered to 


work on a new example. The bulletin w ill be published with this new illus- 
tration. we 


Bricfing the Group Service Team. By Thelma A. Dreis. 

As a part of the group dynamics experience, Miss Dreis demonstrated role 
playing by having staff persons play the roles of chairman, rocorder, ob- 
server, and consultant. In the demonstration these were instructed in their 
roles and then as a team planned for the group activity. The purpose was 


to emphasize the importance and method of pre=preparation for group exper- 4 
lence. 


The Use of Flash Cards Showing the Tater Family. By Mrs. Eloise T. Johnson. 
LL CE . 


This was a demonstration of a humorous approach and of the use of flash cards <a 
to hold the attention. Mrg. Johnson showed how she uses her flash cards 

which are comic pictures of the Tater family members. The humorous and 
instructive names given the family members lead to an objective consider= 

ation of the family relationships. By arranging the cards in various ways 

the method can be used to stimulate the discussion of many family problems a 
on an.impersonal basis. Humor used in the discussion of the application ee 
of human relationship principles to difficult experiences in family life 


helps the individuals in the groups accept their own mistakes and chahge a 
their behavior, oa . 


Use of Recordings of Discussion Group Interaction. By Miss Edyth Barry. 


Miss Barry brought to the group a small sound recording machine, which she i. 
had used in studying her techniques as a discussion leader, and suggested 


this as a good method to use in checking on one's own performance, and also 
to: 


a 

3 me ~ 
Correct objectionable speech idiosyncrasies. - Bik at ie an 
Prevent too much talk by the leader. saa oy. 
Check on the followethrough, tht is, give information on what Bye 


really happened, as compared with.what is remembered. . 
An effective way to teach leadership in group discussion end group 
participation, vita 8s he ou 
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She Nuits Gas: ot thie yea plastic records made at a group meats e Her 


opening question in topic recorded was: What Is me Feeling About the 
Problems Families Face Today?" } 


ondalite:: 


In 9-1/2 minutes the entire group was participating in the discussione 
It was found through the use of the recording that the group list of 


problems exceeded in number those included in the Burgess list of prob- 


lems facing the postwar family. 


In the recording, the role of the leader was clearly defined as an accept- 


ing one, as trying to understand how people feel rather than giving in- 


formatione 


The recording machine is inexpensive and weighs only 23 pounds. There are 
several makes available. 


Group Dramatization as a Springboard for Group Discussion. By Mrs. lydia 
a 


Ann Lynde. 


Situation dramatized: A new family life specialist has come into a State 
office. She wents to work with both men and women to set up the program 

in the State. She asks for the help of the director, State home demonstra- 
tion leader, RSTO 8 Bonus) and other specialists assembled. 


The group was divided into these categories so that each person had one of 
these roles, and as the discussion proceeded each took part playing his role. 
This makes the discussion less personel. 


The second situation to be dramatized included a family made up of John, the 
father; Mary, the mother; ‘Junior, 12, and his friend Ben. It is Friday 
evening. A letter has just been received from John's parerits announcing 
their arrival for a visit the following noon. Junior states that he and 
Ben had planned to go early the next morning with their 4-H Club group on 


an a li-day Picnic to a distant point. It happens that John comes from a 


family in which each’ child had responsibilities and expected to measure 

up to them. Me of his jobs has been to keep the lawn mowed. A well=mowed 
jJawn was, in the Ruan of John's father, one measure of a good fea ls 
This has become Junior's responsibility. 


On the Saturday previous to this incident, it had rained, and Junior had 
failed to do it. Ben has just come in to remind Junior that they are to 
leave at 7:30 the next morning. 


In the demonstration in role playing, erowing out of this situation, the 
group participates as John's, Mary's, Juniors, and Ben's. 


This technique was found very helpful in getting group participation in the 
release of tensions and in a laying of the ground work for analyzing family 
problems. 
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An effort was made to assign each person to the group listed as first choices 
This made some groups so much larger than others that we have assigned some 
to their second choices. If this is unsatisfactory we will try to make ad= 
justmentse 


Group Assignments © 


1. Analysis of the National Conference Findings and Recommendations for 
Use in Extension Programs: 


Chairmen: Amy Wold €& | Observer: Elta Majors 


Recorder: N. May Larscn Consultants: Eunice Heywood 
Mary Rokahr u 
Lennah Ke Backus Gertrude Holloway : 
Callie Me Coons Juanita Neely 
Marjorie Downs Charles Sheffield Ls 
2e Methods of Group Work: | 
Chairmen: Marguerite F, Little Observer: Alme. Jones 
Recorder: Mildred Dorr Consultants: Fred Frutchey 
Florence Hall 
A. G. Apodaca Anna Boges 
J, Le Boatman Delores Morales Diaz 
Glenn Riddell 
3. Evaluation--Measuring and Reporting Results: 
Chairman: Margaret Wylie Observer: Martha McAlpine 
Recorder: Fay Moeller Consultants: Gladys Gallup 
ee Laurel Sabrosky 
Bonnie J. Carter George Foster 
Douglas Ensminger Alice Lim 
_ Arthur Sowder 
4. Visval Aids: 
Chairman: Leta Moore Observer: - Eloise IT. Johnson i: 
Recorder: Edyth Barry Consultants: Elmer Phillips 
George Pace 
“ 
Dorothy Arvidson : Elizabeth Hornung . 
Ce S. Denton Florence Imlay 


H: Le Shrader 
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SY Ohl reel, Virginia: S. Swain — ‘Observer: Edward Pope 
Recorder: Lucile Pepoon | Consultents: E. WeAiton 
. 7 Gertrude Warren 


- Elizabeth Morcland Lucile Stemis 
Helen Ricks - Ray Turner 


V. REPORTS OF THE WORK GROUPS 


Group 1. Analysis of the National Conference Findings and Recommendations 
. ut for Use in Extension Programs 
Ae Introduction 


The function of this committee has been to study the findings of the 

National Conference on Family Life, and to emphasize in this report 
those aspects Li seem to have significance for the Extension Service 
elit Same 


The committee in making its report is assuming that State extension 
services will avail themselves -of the “working papers" a of the Nation- 
al Conference on Family Life. The material in these papers gives in 

oe as ae findings that are presented in brief here. 


Be Si mifidance of National Fomily Life Conference Organization and Tech- 
; nigue to XS CNS OF AOL | . 


Highlights otis the peheral plan of the conference reveal that about 
600 different persons from 125 professional and lay groups assisted 
- and tie on: the ee ae in 10 action areas or fields of activity. 


ais thoke oat ing tiicd stages of family development=--the founding 


family, the expanding family, and the contracting family--was used 
throughout the conference. . 


General or plenary. sessions were sot up for all people attending the 
conference. Speeches, panels, and forums were used in these Sessions. 


Twenty-nine section meeting groups were set up with a cross-section 
- representation of os many different professions and organizations as 
possible. All-29 groups followed the same pattern, each considering 
the founding,.expanding, and contracting family in the light of the 
10 action areas. One session was held to discuss the action area 
reports, representatives attending the session of their own choice. 


1/"Working Papers" are available from Mrs. Clarice Pennock, Room 2803, 
10 East Fortieth Street, New York 16, Ne Y. 
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Howto Use in Bxtension Eregress 


(1) To secure cooperation of all groups interested in family life, and 
their participation in the recognition and so lution of common ae 
problems. eam 


(2) For amual.conferences of extension atone to set up ais cussion. 
groups with representatives from all ficlds of extension work 
rather then by special interest divisions. 


C. Findings From the 10 Broad Action Areas and How Extension Might Use Them. ie. 
Dynamics of Family Interaction 


(A fomily was defined as 4 group of two or more persons living tasotned 
in a houschold) 


Findings: 


1. We need to recognize the fomily life cycle; that is, the founding, 
expanding and contracting family. 

2. The family grows, develops, matures and ages, just as individuals 
doe 

3. The family does not remain static. Relationships grow and develop 
with the changes in the family. 

4, We noed to recognize the clash between the old and. the new ina 
changing culture and its effect upon relationships in the family. 

5. Each individual must grow in his own ey in the home Pum Spheres: 

6, Factors conducive to growth aré: : She 


tome 


7" 


db. Self-acceptance (facing reality) is essential. 

ce Children must achieve independence. 

d. Parents grow with children socially and emotionally. 

e. All family members should share Wane tera ae each, 
peta to ‘his ability. : 


ae Happy parent=parent relationships are of first importancee 


How to es in ertenetion Freres 


Use by Extension to help fomilies me et crises, to offset ie ceivanentaae 
‘forces and to help a named life: 


Wis Consider the family as a whole when. planning exhenstor programs 
(the family approach). 
@.e The extension program should. point up the day-to-day eae of 
. individuals as expressed in the five. subjoct-matter areas. 
listed in the statement on “clarification of the fomily life 
program." 

3. Use of farm and home planning=-faomily sitting down together to 
work out farm ond home plans, This should be encouraged by in- 
cluding in the farm and home planning work book a check shest 
for use in establishing goals for the fomily. 3 
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Home Mana gement 


1. The report defines home management as a series ‘of decision-making 
activities, constituting the process of using family resources to 
reach family goals. It is the major means by which families get 

per . what they went from the use of resources throughout the family 

ey ae cycles. Management in the home is a part of the fabric of the 

Ries se, family Lae 


2e The abbeys tie of. : Ea are. ee ing, controlling the plan 
while carrying it through and Sourere Coordination is essen- 
tial, to bring all the activities and findings of management into 


harmony. The family resources are both human and material. 


._ 3. The managerial responsibilities in family living that are present 
at all family stages but with ee importance, are those that 
have to do mache ; 


‘Formulating and adjusting goals for the individual and the family. 

Management of energy and activities within time available. 

Menagement of money with its many ramifications” and | re lationships. 
Feeding the family for health and nutrition. © 

Clothing the family members satisfactorily. 

Housing the family and equipping the home. 

Planning the educational development and recreation. 

Planning for member participation in community affairs--local, 
national, and wrid. 


4. The report cites examples of the application of the management 
process to specific family situations. Questions for discussion 
such as: “How can the philosophy of home management be popular- 
“ized? At present people tend to think it is a series of rules 
leading to stiff and inflexible schedules and forms instead of 
guiding principles to enable people to make their own choices 
and use resources to fuller advantages" 


5. Managerial problems in the field of monoy and time are the problems 
on which the family is asking for the most ‘help. 


.6 The entire report emphasizes the decisions mde by family members 
individually or through the group=-influeneed family living. It 
points up thinking by family members as. aly essential means by 
which family goals are reached. 


* 


752 (8-48) = 85 = 


is 


Ze 


‘Si 


-Binain Eas : 


ede 


z ae 


752 (8-48) nat wigeks ft 


aeit club. programs. “the: report gives ‘ample subject. matter to help ie 
- boys ‘and girls Tearri to use management as a tool. Since chil= aa 
“. @ren's best opportumity to learn management is through femily exe 


_ include more family management experiences. 


There is a need to he Ip local citizens beooms more aware of needs a 


ae hake is 


General pr ob lems involving community action: 


be Fomily~cent ered reorea ations . 


. Be ‘Centrats pr oblems involved in "improving bo aes living through 


on research and experience’ ‘on how home ‘mena ae can make a 
greater contribution to better family living. — Fite 


Farm ond home planiing.:.The-newer Imowledge and clarification 
of the managerial process can be used as means of correlating 
subject matter in food, clothing, housing, and house furnishin gs 
and will be especially useful in the farm and. home planning work | 
now being” amon te in hae States. rer 


fe 


x 


periences, 4-H Club literature might be reviewed and revised to 


Pe 
6) five 


oy We Nee is a place where families or groups - of, families are 
so close that they form something of a unit. 


and opportunities to improve family life Horse pansy parti~ — Rie 
ee 


thieves da neetate stimulate action at the local level. 


- 


a. Housing. 


conmuni ty actione Se ae negett i 


a. Developing an effective roletionship between the communi ty 
and the familys | aE 
de Sizing up the community, understanding its. nature, ond ae = 
determining channels. to work through. 


Co. Arousing the individual to a sense of his respons ibility for 
Ct) al GLO dine something about family conditions in the community. — 
1) Motivate. through persmal interest, religious notives, be- ae 

' lief in democracyys.senss of- humenitarianism, willingness es 

to work for récognition, belief that home may be proteo= mn 


ted through improved comnunity. 
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ay erat ine up on living abuiddtdcng in dices ty md getting - 
facts about services available and sources of information, 


@e’ Eliminating confusion ond bringing about more coordination 
' and cooperation in commmity action for better family liv= 
inge Avoid overlapping and duplication of efforts. A 
citizens? council suggested as an effective means for develop= 
ing an all-round program. 7 


f. Planning the physical community with a planning boarde 


ge Getting help outside the comunity for the family life action 
program, The State citizens’ council suggested as one means 
of developing a pl A lil tad pattern. 


How to Use in Extension Programs :. 


le Family life specialists feel the need for oounsel and advice from 
some form of State advisory committee. This committee should be 
made up of a cross section of all ages: young parents, teen-age 
group, older youth, older people, or representatives from all 
cycles of family life. This should be a type of committee for 
States that do not have a family life specialist. 


2. One example of a State-wide committee on a small scale for one phase 
of a program is the "Massachusetts Adult Reading Program in Family 
Life." This plan was initiated ond developed by a State: cI nye 
Wann Berl et from: 


State division of public libraries. 

State home economics association, 

State home demonstration council. 

State society for social hygione. 

State home demonstration agents association. 
State extension service (family life specialists). 


Educ ation 


_ Findings: 


Great strides have been made im-education. All groups are getting more gener= 


al education than ever before, and by their own volition. In 1947 more than 
oneshalf the Notion'*s population had finished the first year of high school. 
Along with these general trends education for family life has developed 
amazingly. It has extended through ol11 kinds of clubs and orgmizations as 


' well as in the schools. In this. growth in family life education the Extension 
- Servoce has had a tremendous port. Today there are 22 full-time State exten- 


sion Ava life eee sanaie Sé 


Thore is a great varioty of pr ogrens for giving young people training in the 
field of marriage am the family. The important thing about all such prograns 
parent education and youth, is that thoy be worked out with the group and not 
superimposed on then. 
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Many.of the conflicts in Pamilien: BRAG Ne come out of the he chor SB wtih BS 
shipss, The group on education: ‘rdcognized the prime “importance of v 2 fam 


in pene the child's basic needs» 


‘One of the shea educational resources is. in the in relationships. a 
It is important that they understand and interrelate their aims and efforts. 

In working together parents end teachers will open up and keep open eee 
of communication between the home and school whereby each may better under= be: Te 
stand and apprecicte the other. oes 


Much of the confusion among parents and teachers grows “out oP the fact that . 
there is a lack of widerstending of their respective roles in the growth » age 
development , end education of the child. a 


How to Use in Extension Programs : . sae 


Since the Extension Service is an educational agenoy, it is “important tt 9 
general and fomily life education findings be considered in pidnning and (i ee 
SPRL YAN E out all extension programs. c 


eee hae the findings education is considered in its broadest aspects; 
whatever is said of home-school relationship is also true of the home=- 


extension program relationship. 


Economic Welfare | aa 


Findings: 


1. Families in general are enjoying a higher level of living than 
they had before the war, though currently the higher cost of 
living is causing the family to sustain its level through borrow= 


ing ond use of SEXINESS 3 


Ze The employment of married women away from home has Socal QO steady 
increase. 


3e There is inadequate job counseling for young people. The need for 
help along this line is as great in the farm and rural areas as — 
it is in the cities. , 4 


“oo tees 
4, Current problems of security:of interest to rural families inolude 7 
employment and health and old=oge. insurances 7m a 


5. The welfare of the eenetar family is inextricably bound up with 
the functioning of the American economy. ‘If we fail to stabilize 
economic activity ot its present high level, we run the risk of © 

_. unemployment, lower production, reduced standards of living, and 
all the accompanying hazards to the security essential to healthy 
family life. If we succeed in stabilizing our economy, we can Be 
‘provide the economic setting in which fami ly life can flourish. . 
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Program cS eae at all sevete: | ee 
ee In agriculture ara rural famtly living, outlook work to ssp fond lien 
(a informed of economic situations ond changes. 


Se Expans‘ion of. job.comseling work with young people. 


4, Aid rural people to understand legislation affecting unemployment, 
health, old-age insurance, and ace fit bait aimed at giving 
Sseourity to nate life. 


. 


~ . 


Counseling and Guidance 


The study and development of human relations is essential to the survival of | 
_ mankind, To survive, people have to be able to live srbdatyinely with them= _ 
selves and with. those about them. 

It is in the family that we get our first experiences in living with others. 
The complexities in modern life have brought obvious changes in the function- 
ing of its family. Responsibilities formerly Sera within the family itself 
are now shared by ey, services. ; 


ih Four such services eran specifically to the needs of individual family 

_ members are child guidance, marriage ond fomily counseling, school- counsel= 

4 ing, ond vocatioal coumseling, which should include. guidance for older people 
_ who may be in need of vocational She enn tide 


Specialized training is required for all types of doumetiney such as train- — 
ing in psychiatry, psychology, social work, and law, The oertification of 


- agenocies and of individuatk oounsellors is“wder consideration. Three national — 
 orgenizations are now formulating standards. 


How to Use in Extension Progroms 
1. ‘Fond iority with available dotrine Wine | services in the community. 


‘2e Helping people to aden the “eidataalatararlind of bho use of Erofesat ean 
counseling servicese 


Se Assisting parate toward the solution of simple problems e--Extension 
Bulletins. | "Let's Talk It Over." By Nis Lynde. ~ . 


Dirpatbade yao tS Mart tu eal gia. 
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F Social Welfare £36 shy res Meine 2 os, i Sa teh 7 4 : 


Findings: 


There is need for the following comunity resources: 
1, An adequate federally backed plm of ais aies security. 


2e Sound ond effective locally aantnieeeroe ie health end welfare Cae 
services. Pe 


Se Well-organized voluntary services of good quality. 


4. <A program of family life education available to 211 families in # 
the community to help individuals and families to recognize and to 
understand problems of adjustment in family life od to work more 
intelligently to achieve the goals of happy and positive family 
life. 
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5e Mental. health services are not generally available. They are 
almost completely limited to urban centers. Often their need 
is not recognized. 


There is need fa@ more adequate training of personnel. This in- 
cludes doctors, the court, the social workers, the oh ae Se 
teacher, and the supervisor in industry. 


How to Use in Extension Programs: 
1. Foniliarity with available community resourcess 


2e Direction to such resources when the need is indicated. 


Reoreation and Family Life - 
Findings: . | 


1. Recreation helps to strengthen “fomily Nadel by enriching 
the environment and content of family life. 


2 Recreation helps to strengthen the family by providing opportuni- 
ties for its members to develop and mature as individuals. 


- How to Use in Extension Programs :. 


1, Assisting communities to develop programs that will give parents 
the help they need in introducing more recreational activities in- 
to family lifee Such activities should include games, hobbies, 
family cmping, and the like, with attention to activities that all 
ages may enjoy. 


2 Help parents to become better informed about existing reoreational 
facilities outside the home. 
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By Encourage parents to take an active interest in. public recreational 


facilities through: 


t 


as Participation in carrying on programs, such as the relation- 
ship developed by the 4*H Club thes Shire naka Scouts ¢ 


h. Financial support, such as ~gpupport of necessary tax in- 
creases, as well as contributing to community chest. 


Ge Discrimination in regard to. standards 


Organizations such as 


the Motion Picture Gouneil are helpful -when they publicize 
commercial recreation of acceptable quality» 


Health and Medical Care 


Findings 


le A large proportion of the popule- 


tion lacks the diet needed for 


optimum health. 


2 Application of science of nutri- 


Se 


46 


tion lags far behind lmowledge. 


In order to obtain better medical 
care for families, we must recon- 
cile the wide variation in income 
and spending habits among Ameri- 
can families, the unpredictable 
character of illness and possi- 
bilities of prevention od com- 
trol, and the heterogeneous as- 
pirations and convictions of the 
medical profession. 


Existing plens for prepaid med= 


ical care include medical indem- 


Se 


ity plans by commercial insurmce 
companies, doctor-sponsored med= 
ical indemity plans, prepayment 
plans with group practices of 
physicians, ond medical services 


provided by industry. 


Plans for medical care must 
guarantee complete coverage and 
high quelity sv 
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How to Use in Extension Programs 


More adequate nutrition education, includ- 
ing agricultural economics, soil conserva- 
tion, fertilizers, distribution, and fam- 
ily income. 


Help people realize the importance of 
improving hutrition practices. 


Birth rates are highest in rural areas: 
Good medical care and specialized tech- 
nical pediatricians, as well as health 
personnel, are to be found largely in 
cities. Very low income farm families 
are in a position of being unable to have 
these services. Therefore, it is neces- 
sary to help people recognize for them= — 
selves the present Gata for opti- 
mum health. 


In rural areas many of the opportunities 
to purchase are limited because of the 
unavailability of comprehensive plans 
for individuals or unorganized groups. 
Farm families are still not in a favor= 
able position to purchase medical care, 
and because of their larger families and 
lower income, prepayment plans are many 
times unavailable. Therefore, it is 
necessary to help people study ond eval- 
uate existing plans according to their 
effectiveness in assuring optimum 
health. 


Help people determine for themselves what 
kind of plan would give complete cover= 
age end result in care of high quality. 


4l- 


Yate call 


t - as => 
we tes A a 


“es Bausetton in the Hedy of human * 


production and preparation for mar- 
riage, ingluding emotional’ ‘aévelop~ 


| ment, physical fitness; and: ‘oapa= 


Te 


bility of begetting healthy off- 


-spring is the fmotiorn of the home, 


the-school, and adult education. 


A large part of the propér ‘care ‘of’ 


pregnancy depends on social and - 


- economic factors rather than pure- 


ly medical care. 


A baby born in an area where med- |. 
ical services and hospital facili- 


_ ties are readily. available and of 


De. 


10. 


“high quality, has two, three, or 


even four times the chances for 
survival as a baby born in an | 


isolated rural area, far removed 


from prompt and.good medical care. 


In the next 10 years, 5,000,0007 - 
children will be added to the 
elementary school population. 


Health ond educational facilities 


will have to be expanded to meet 
their noeds. It will require ad- 
ditional:and more effective fat- 
ilities such: as:. Woll-child 
clinics, child. guidance resources, 
special care,for handicapped chil- 
dren, and family counselling | 
sorvice. 


Uselessness is the major tragedy 
of old agee But: it:must be kept’ ~ 
in mind that use encourages 


growth ond retards decline; dis- 
use leads: to atrophy, and abuse 


‘is tho forerunner of disease and — 


ai talaoaa 


re, 


ree Sl og aedeagal 


In 1947, 100, 000 persons were 
killed and. 10-1/2 million: injured 


“+ in, accidents. at a total cost esti- 
-mated.to be nearly 7 billion dol- 
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Responsibility for acci- 
dent prevontion is, in ‘our society, 
divided in many ways. | 


_ importance of these factors as they © 
‘contribute to happy family life. — 


‘The family life specialist should wor 


~-gaéluge edudation 
in founding, expanding, hoe ‘cont 
stages ‘of family growth, with marr: 
guidance, sex education and geriati 
(medicine concerned with the aging er 
as part of the entire program. 


my 
a 
py 


Help exbeotent parents recognize the 


with the entire Extension program in | 
helping people recogize their needs 
end the importance of the ec cnomic ss 
factors in attaining See health — 

for infants. %, 


. 40 
Ny 


The extension family © ‘Tire program show 
make a contribution to strengthen _ 
parent-teacher relationships and help | 
both recognize for themselves their. 
needs. — 


The eam life program has a dofinite 
responsibility to help. older peoplo 
recognize their capacitics for enjoy 
optimum health for a longer period o 
time and the contributions they can. 
malo to helppy ae life. 


The éxtension family life program sh 
take a definite responsibility to he 
people recognize their responsibili 
in accident prevention in all phases of 
family life, because a high percentage 
of accidents occur on the farm and in ss 
tho farm home. _ “ie a ae 


y 
oor 


2 HOUSING ASPECTS OF. FAMILY LIFE 


Findings: 


Despite the prewar and postwar additions of baths and other equipment, the 


Nation's total housing supply falls farther short of meeting even minimum 
needs than it did in 1940, Doubling up has increased sharply. It is now 
estimated at about 2.75 million; that is, it directly affects 5¢5 million 
fomilies. Many houses need a substantial amount of repairs and maintenance. 
The shortage has forced into use so-called houses that have been vacant for 
years. New construction runs to even smaller, ‘skimpier units, and often 
the quality of mterials and workmanship is poore 


How to Use in Extension Programs. 
ne 


A broad family life program should direct attention toward a solution of 
the following questions: 


1. What are the basic relations of housing and family life? 


2e What are the essential housing facts, long-term and postwar, 
for those concerned with family life and welfare. 


3. What are the crucial issues, problems, and potentialities of 
housing as one influence on family life? 


This is one area in which farm and home planning programs should emphasize 


the importance of optimum housing as a factor in strengthening family life. 


LEGAL ASPECTS OF FAMILY LIFE 
Findings: 


The family is created by marriage, ond marriage is regulated by lew. The 
family is protected against the outside world by lawe Within the home the 
rights of the members of the family are ultimately determined by law. The 
marriage may be terminated by divorce, ond divorce is regulated by law. 
Our divorce laws are thoroughly bad; they are universally condemed. 


How to Use in Extension Programs. 

OE a SSSR SR 

Family life education programs should help to familiarize families with 
their rights and privileges under present lawse It might also direct their 
attention to desirable revisions of laws that would afford greater protec= 
tion to family members. 


Particular attention is directed toward the following points: 


le Prevention of unwise marriages through education such as marriage 
counselling should be encouraged. Bratt 
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| ans ea 3) 
2e Need for parison of pean Vv st sh fam 
courts that would provide for substitut n of prevention r 
then punishment as the basic premise. Ho Re SOMEONE hs.) 


3. Need for family (rather than juvenile) soueue tor handle proble 
A Se \ ONL, children and iad 


4. “Need for legal aid nate is available to all families regardless 
‘ . of income. 


5e- Laws governing: spre tdci EtBhte and descent of’ ‘property with th 
implications for economic and emotional’ broblens coon ae fo 
family members. : 


6. Laws that affect adoption and guardianship « of "orphans and onder 
of broken homes. 


Te Education and labor Laws that affect children, 


8. Rechumendabion by the National Family Life Conference group on <n 
légal problems ‘that a cormission be established to study and recom= 
mend revisions in present mrriage and divorce Laws « pre 


> 


Clarification of the Purpose and Subject Matter 
of the Extension Family Life ae 


such interpretations as will make it possible for them to use this mingle 
in their Dare) cbc This sk esta falls roughly into Sarah fields. 


le: Physical Moe th and’ development. This has to do with the. proces 
‘of - ‘physical growth’ and their Reade plus environment control for 
mazcimum developments” mae ; 


Ze ot sonet growth. This is the study of basic needs for omeeeee 
well-being and mental health, and the use and control of env 
ment to met: Beeed: needs 

my Porsenna toy davavomnent! This involves the interaction botween te 
- physical growth, emotional growth, ‘and environmental ; loxporianog ss 


4. Human relationships. — This involves. the interaction of | persona 1: 
ties and the influence’ of environmental experience upon a int 
action. vin ; Pa eae 

5. age and “ena peek These are'studied as ‘specific illus- 
trations of a close interaction of physical growth , emotional — 
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- Progean Development: 


Traditional methods, such as lecture demonstrations ate exhibits. 


Exploring methods, such -as radio listening groups, movies as dis-= 
cussion stimilators, psychoedrama or rolo playing; group dynamics; 
and group dramatization. This exploring is needed te release 
tension and to develop a feeling of wellebeing for or on the part 
‘of each member of the group. 


The family life program should be adapted to all extension groups, 
men ebb ace including older youth ond 4-H Club members. 


Paritiy life programs should be sponsored by all county extension 
agents, men and women. . 


1 


Support of the district agents and administrative staff, men and 
Wee is essential, 


Methods of Group Work. 


As Definition of the Goneral Field of this Work Group. 
nearer a 


group interpreted the assignment to mean: Methods and technique 


. of group teaching in the field of family life. 


of problems group members suggested as possibilities for group to 


. work ons The problem of finding, Betas oPINe or devising. 


Methods of reaching -psople, Benantabty mothers and fathers of young 
children, low economic groups, limited educational groups, and 
those not already reached. 


Methods to use in States where there is no specialist in Family life. 


Methods of training Extension staff (State and county) to carry out 


Extension's responsibility in helping rural ee tr on family life 
problems. 


Methods of encouraging and reassuring agents in their family life 
work by helping them to increase their SRCMASCER skills, and 


‘Hen anes and make personal adjustments. 


a: 


Methods of getting rural people to recognize county extension work- 
ers as able to give help in child guidance and family relationships. 


Methods of interproting and using available research. 


Methods of creating awareness on the part of farm families of the 


effects of changing national and world economic and social trends 


on their family life. 


mm AS! 


Cy Seteat tion Oe a problem. Hae no Yicsiegs Ms ni eae 
SM REA ARI TE Po MA SG TEV TLD 8 TT i ena gay at soe a fs zh . .Y ee: , ey FS 
) . Fath iaa ep fe ut Ext 


After discussing this List of problonsy and rea 


life problems. 


D. Suggested methods of helping Extension staff (State and coun to oar 
‘ out Extension! 8 responsibility in: holpin’g’ rural families on family 1 fi 
problems. =: righ 

, f 
Ls. Training schools » institutes, district meetings for in-service 
training of county personnel in subject matter and methods organi 
zation and previewing of teaching material, such as enti eas i 

sons, bulletins, reading lists, and movicse 


2. Time for individual conferences, staff and others. 


3. Use of annual extension conference Hoe training county. eng Stato, 
workers, and ae time for individual conferences. . 


4. Mcetings in the county aontuoted i spocialists as a dononstratic 
* for county workers. bs 


Se Providing ity odane cast for program planning cree apc 


_ 


6. Summer session or short’ ‘courses in parent education. on college 
campuses for extension aia ath as setts 


Te Scholarships for Stennis wena fer ‘summer training in the 
field of family life. ee 


8. Use ‘of camps md leadership conference fon nea county workers. 


9. Use of recommended reading - ata be ee ceaenine interest and giving 
help'on family life problems. ota 


At this point we had some time remaining and decided to work on & seco 
problem. We chose Problem No.'1: Methods of reaching people, especia 
mothers ‘and fathers of young children, low economic groups, limited educ 
tional groups, ond those not already reachede — C 


hee a 
le FolL.owup on State basis of National Confercnce on Fanily Life 


Ze Cooperation with, other organizations in regional follow-up oon: 
 - feroncese ra ey ea Le 


5. Uso of recommended reading lists for creating interest and g 
help on family life problems... .. - 
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* y 
as Pop bcsueet sy ‘on awareness of the paeeseanl: menneds of the 
rural environment. 


5. Convincing the “natural leaders" in the commmity of the importance 
of family life Works yi le Ne 


Ge ean: community leaders to publicize and create interest. 
7. Preparation of materials for home agents to use for radio programs — 
hima fae simple out line foc ahaha | 


8. Use of logal people in radio programs . 


9.5 Publicizing radio programs dealing with family life and using them ic 

as a basis for discussion and study. E 
10. Calling attention to current movios dealing with family life ond act 
! using them as a basis for discussion and study. 


11. Tours to homes, play groups, nursery schools, libraries, and other ea 
commun ity facilities and projects. 


Pigs” Conducting disous sion meetings with the use of such helpful devices 
as general discussion, psnels, symposium, check sheets, case study, ae 
dramtization, chorts, posters, flash cards and-other visual aids, , 
six-six huddle discussions, discussion using resource people planted 
in the group. % 


21s. Exhibits, oaravans, end trains showing good practices. Children's 
clothing, or room, os ‘play equipment y and so on. or 


14, Bulletins ond other written Hetnwals for creating a SO BEAR atti- Ag 
(ae Syde x: giving information, and eeieo gaat action. pea ie 


45. Surveys to ae eeue aneticas and Keo as basis for program plamning. 


t 


We have fot that ee use of tie observer and check sheet made us more 
vy conscious of what we wore doing in the group meetings. It helped us: 


le To keep on ike isubseck, 
ee TS get participation and omtributions from all members. % | a 
‘ 3. To keep us from talking too much. _ 5 


4, To. respect the other group members’ rights to discussion. 
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Scpeninaitea oer in. thee i Sd be ag eroupss eae 11 
These persons were the oly family life specialists in the groupe : 
duties slowed down the discussidns Their use would probably be ‘much be 
in ao larger group, or, if the observer, recorder, ond leader were not f 
ily life specialists, they would be satisfactory in a ali as small as 
OUrS « 


Group Se Eva luation--Measuring ond Reporting Results. 
Ae Introduction. 


In oxploring the topic, Evaluation--Measuring and Reporting Results, ao — 
bricf survey was made of the instrummts now used by somo of the States 
as represented by members of the group and by data from annual roportse 
It was found that several types of tools were used. - se 


1. Formal studies and soales of attitudes and interests. 
@e Informal checks. 


ae Forms requiring a numerical and narrative report of the | ae 
meetings. ; 


be Observation and case studies. 
c. Requests for holp ond other statements from people. 


d. Record gies and forms from other departnents that can be & 
re-evaluated in terms of family living. ' | a 
Ce Result demonstrations, such as participation in discussion 
and Fano ne of books read. Bk 


i. pe of services other than those offarsa by oxtons ion, 


This discussion led us to definition of the torns so that the subject could 
be approached more ona lytically. 


To measure is to determine the size or quantity, regardless of fo 


CRE eo eee 


idleness A numerical report is o measuro. 


To evaluate is to compare the progress made with the objectives sot. 
This is in terms of what was done and with whom work was carricd outyoa 


The next step was to select an area for ovaluctim. The topic of loador= ; 

training was chosen because it was cormcn in all programs. In a leader=— | 
training program there are four parts: Preparaticn of the leader, tenohin ms 
of subject matter, teaching tho leader hcew to teach, and teaching the 1 
er how to report. From these four, cno part was selected: "Preparation 0 
the Leader." . | We 


752 (8-48) RAB ws ge ae 


t r ieee ral . eas 
* y, ee fs 5 Sd Bl 


‘um 1 = Objectives (mat we tried to teach). ‘ah = oe 


ne “Appreodation of th shee tk of ‘the | individual. At 


° : 
o 


2. Understanding individual differences with ee Lea Te of the 
contributions of members of the group. . 

Se Helping others to help themselves. 

4, Appreciation of family life work, : 

5. Understanding that the results of family life work take time. 


oe Understanaing the limits of family life work. 


5 ; Colum @ = What is Expected of a Leader in the eee ee ces a result of 
Fi _the teaching). 


1. ‘How sho hondles the mect ing. 
a» Introducing group members. (names ore important). 


be Preparing early comers by singing, use of cartoons, and so 
forth, relating to fomily life. 


Be Get Arrangement of the room for comfort, and seeing and hearing 
of others. 


Ee Establishing eens attitude. 
@. Explaining tho rolo of leader. 
f. Explaining the rolo of group member. 
2. How the lender handles the drtnioartete of the topic. 
Qe Doosn't apologize. 
Ds Prepares for success ond sins oa expects nue 
Os Doesn't let pauses alarm hor. 
a. Draws in nombers of group early (sp first 10 minutes) <2 
Ce In giving subject matter, sharing and summarizing are important. 
pene 3. The? dcoidin ¢ of what to do about it--cithor eroup or individual. 
| 4a Planning for reporting action to the Vectors This depends on the 
topice Learning to watch for signs of interest at social timo 


after meeting, while getting rape and so forth. 
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Pctum s - Evidences 0 uecoss of Le: lor fakin 
ennai " SUL Og ol eRe a Pea oh iat 
: ae SO he y ig 
(ope hiaael cae AERA can ae EENS a 
1. The leader uses tho’ contribution of the group to fur ae 
action by: sina gaa GUNS EG. elias once er te ete Nea ee 
; Ge Attitudes vsti wor eiiel feed 
be Listening. pair | a 
. ORE arcehs bey acta Var feta 
Oe Contribution. 
petra St a wn RATT A 
2e Mombors contribute and listen to each other, 
Se Members want to came back. 


‘make own Daun 


a. Doos not give "recipe" in answer to direct questions. 
5e Leader keeps group to the sub ject. ty 
Colum 4 ~ Collection of Evidonce. — 


ve Thr ough reports by the Icaders thomsolvoss 


one worked on in this worlk session) 


See next two pages for example of device oe collecting evideno 
through a leader's report.) 


AN EVALUATICN DEVICE : ; 
1. How mony women attended a meeting?  Numbor 
2. Were membors of the group ‘informed as to what the TceaE : was to. 
about ahead of time? fous) eae hat Her ates ' 


Pel ef, them rin ans fake $ Few of them — ' 
Some of then Lan a None of then — hy / eye 


$e Could all members .of the group see.each other? Yes hy No j 
4. Could all menbers of the group hea ar coach other? Yes. a. vi ho Sy 


Se Were 11 now members of the group. introduced at. the boginning of 


meeting? | 
Wehbe ERS Iho Sa omit a. oe os 
‘ : Sir oe gy es iy ears ei K his 
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| A ce we ete 


ees 


ea How long did the Set Ly life ddecussion last? Hours Minutes 
8. Was this enough time? se / / No fh 
otek ‘How many worien took part in the discussion? Number 


Hit te 


Was there discussion of this idea? (For each idea, enter yes or no in 
the colum aA ss 


Discussion 
Ideas Brought Out of Idea. 


—— 


ee es Was thoro disoussion of this idea? (For each idea, enter yes or no in> 
Ra the: eodum Wasa Lie ) hie ane | 


Discussion 


Taeag Brought Out. : of Idea 
SPEC AO eee, : tere 


i Yee s oie 


10, “Please Vist some of the idcas brought Sat iy the leader? (Record below). 


(Record below.) 


—Vooe la 
% 
f 
| 
3 
\ 


Cae 


ee ee ee 


14, Were the most important ideas brought out again at the end of the meeting 


Ne Yes ET No /_/ 


Group 4. Visual Aids. 


The Visual Aids Section had such an informative meeting and such a magnitude 
of discussicn that its suggestions and findings can be presences only in out 
line fom. 


Values: 
Because the values of visual aids more nearly approach those of real experi- — 
ence than words , either written or verbal, the use of visual aids should be. . 
encouraged. © 


aie Objective: 


Visual aids should be aimed at better preparing groups under leadership, for 
free Seacess ors i ; ae Hs, 


Visual aids should lean mere heavily on the positive approach. rathor than — 
constently harp on remedial moasures necessary for the salvation of the — 
family. However, contrast of presentation may emphasize the positive. 
Visual aids should cover the basso human need-=feaVings, SOX, responsibili 
physical growth, ond so on, ~ 


k ‘ ‘Form: 


Movies (black and white, color) Well-illustrated written material | 
| Slides and slidefilms (black and (circular letters and bulletins) 
‘ white, color) Picture stories for magazines 
aa. Still photographs ‘Met services to counties 
; Posters, window displays, and Models 
‘i exhibit flips and flops — - Blackboards 
} Flannel graphs Charts and graphs 


| 752 (8-48) By ye 


Speciali and visual. aids epeste Lets) should come to common under-_ 
standing of the basic ideas to be conveyed irrespective of the tools 


or means ie ata Such a procedure results in fmdamentally somd 
‘results. 


Schedule execution of visual aids in advance, to assure polished 
finished results for ibe ier slipshod, incorrectly interpreted product. 


Mobivatiie boo uienh ee should be written cs ws pcs ama ase Wi depend on 
neo, ° 


Plan a repetitive plan of approach to problem pacne picture in slides, 
Babitbivs:, flash cards, and so on). 


A physical "eakes away" (such as a leaflet), to supplement visual aids af 
helps fix ideas with more likelihood of. action. 


Visual aids to simplify and clarify complex situation 
("Tater Family" illustrated by Mrs. Johnson of Texas). 


If sound track or local Meet in a film ‘are likely to ieee 
be objectionable to prospective audience: » 4 


a. Turn sound track of f and narrate. ae 
be Fully prepare audience for ideas not form. 
1. Projection of material. | fs FP 
An swor : Get local older youth interested and pay small foe. 
2 Lack of Inowledge on how to make use of visual aids. | a 


- Suggestion: Make sets of slides to inform geeusnie ete: 
y ces ot both visual aids and family life. 


Flexibility or inflexibility of story presents problems. 


Suggestion: Allow form of visual aid subject to change at i 
| local level. . oe 
by 4. Confusion of-ideas a frequent stumbling block. 


f 


erase: Bases winds 5. om 
Signs of the Times ae 
Projectionist's Handbook . : ‘oie 


B48) hea me 


Mrs. Anthony--Source of film Sn OUR a ee ‘fale Oe 
Recommendations — 3 Me 
Visual aids committee to continue so that oeneben eeoneeee of ideas Shas 
(forms, method, and 80, on) may be made with all States. eh, ey 


Group 5. 


i Le 


3. Our failure to recognize the ideal opportunity to influence 
all members of the family through 4=H and older youth PYOgrams « 
4, Inadequate time and inadequate number of specialists to help 
develop a welleroun ded family life program for 4-H and older youths 
5. Lack of adequate knowledge concerning ways of developing programs 
that will meet the needs of youth of various age levels. ~ 
6. Difficulty in developing prograns within 8 given club because 
of the diversity of age, interests, and backgrounds. 
7. Lack of courage to develop comprehensive programs of guidance — 
for youth. 
8. The difficulty of developing programs that fit in with the speo- 
ific contemporary interests of young people rather than in 
general terms. ; ae 
9. The general tendency to nee res the . abilities of young . 
people. 
II. Objectives. 
1. Help. local een parents, and agents wideratand: eee basic we 
noeds of youth of differerit age levels. : | Be 
2 Help local leaders, parents, and agents ‘develop programs that 
fill or satisfy these needs. ee 
Q. Moke available to leaders techniques that enable them to hee 
af et ts} on : 
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BRSpE of the report. 

This report is prepared to help the Re life specialist and 
other extension persons make ae life an pe acgids part of the - 
4-H and older youth prograr 


What are the obstacles to deve loping and carrying thr ough such’ an 


ee SAA A CL Me ar wal A i EY ve, | 
pai Se id, Fete area mG 7 ies, 
br ‘] ~ G ’ , f 


pie Me he ery eo 


4a ani Older Youth. | oe 


program? In gone ral torms some of these may be expressed as follows: es 


le 


Be 


Laok of understanding of the contributions that the family — 
life Specantae can make. A 


Difficulty of fitting family life programs into the alroady 
established 4-H procedure. 


5e 


on a! es at ber pane punhenetiaabetaad. their individual roles, 
x ‘opportunities 8). “and responsibilities » ond thoir et in well- 
rounded family life. 
To out across all lines of subject matter, to see to it that 
relationships are strengthened within the framework of established 
4~H activities. | 
Work with bbws specialists to understand the nature and needs of 
the child in 4-H and older youth work. Two-way process: 
&. Bring about understanding. 
b. Coordinate efforts. 
Ceo Werehop coordinated Proprams . 
To develop a terminology that will appeal to the youth. 
Specialists have a responsibility for training county oxtension 
workers to develop the possibilities for family life in each 
project of every program for 4-H and youth. 
To make the constructive influence of family life work felt in 
all extension projects. 
Family life emphasis to be made in work with both boys and girls. 


III. Some suggested methods and procedures for developing family life 
programs in 4-H and Older Youth groups. 


ot i 


Strengthening the county extension worker for building the family 
life program. Family life specialists can help county agents, 
men and women, to: 


1. Understand fundamental Beds of yeune people at different 
age lovelse 


2 Assist groups in developing programs based on these needs. 


Se Establish relationships with parents of club members that 


will strengthen the youth programs. 


_ 4. Recognize the effect of all such programs on the family. 


5. Supplement projects now carried ond develop others so that 
they make a significant contribution to family living. 


_ 6. Recognize the opportunity that 4-H Clubs and older youth 


“groups provide for teaching and putting into practice the 
fundamental principles of democracy. 


Te Recognize that the club member himself is more important 
thon his project, and set up awards and recognition to 
that end. 
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I ‘ Mm ‘a O} nn 
nieve for cgonaentle action. HN Ua no vee 


and research within the field of more offeotive "youth Pr 


ed 
aa 


Dishes sion groups foe comtby secntes 
Conferences with individual fa Ne id 


Helping the agents to analyze ‘the youth program 4 


Preparation of eis such as; 

Be Material for discussion _groupsy 

be Visual ai ids, Sar ee slides, ashe the no Like. 
c. Leaflets and puliatanes 

d. Circular letters. 
Assistance with special events such as: 

& Parent group aiewueusane 
b. Leader Syeda neetings. 

Ge 4-H Counselling, 

d. Aaheeuenent day pee ern [cee 


Recommended asoeal lists. 


a 


pos eitie: 


Promoting and cooperating Bas i State, regional, or ‘county ( 
ences for young people that Ma ies Bene life informe 
to young people... -: 


Cooperating with other agenoios working : in this heel 


Sponsoring meetin ze for young men and women , whether mientbe 
of extension groups or Dahil: on family life topios. ti 


en te Pe a Fy ed A: Ms ee Maen Marek 


sit ia RI Ress = 9 f d sustaining interest on the part of administra- 
i in the work of family life. Fae ees 


9. Sending a letter to parents whose boys and girls join the club, 
Suggesting the purposes of the 4-H Club work and how they as 
parents can help their children. 


8. Encouraging parent-child activities, such as picnics, tours, and 
banquets. | 


ae ‘Understanding that the specialist is not essential for a good 
group discussion. : 


10. Developing program aids of various kinds, such as: 


a. Service letters, 

be Correspondence courses, 

Ce Discussion outlines. 

d. Farm and home demonstrations. 
@e Audiovisual aids. 


i nik (1) Bulletins and books 
re (2) Bibliographies 

(3) Loa librarics 

(4) Skits 


11. Role playing. ! te 


| 126 Working with Specialists in other subjoctematter fields toward 
aoe ys “Q coordinated approach. 


_ -In developing the program with older youth, certain speoial interosts should 
_. be recognized. of interest in this conncotio aro findings of the American 
, Youth Comission. In summarizing its 5 years of work from 1942 to 1948, the 
Commission gave as one of the five expressed necds of older rural youth the 
—s- following: 


"Help with reference to problems of home and family living inter- 
preted both in terms of marr iage and fowmding a home, and in terms 
of relations with parents."* 


mo There is considerable evidence that yomg people are still vitally concerned 

i, with the area of family living and personal relationships. Tho following are 

quotations taken from reports of program planning meetings of older youth, 

___ showing in their own words, the importance they attach to the subject mat- 

. ter in the field: These are some of the areas in which young people ox= 

_-—s-:pressed a desire for help: (Edmund deS Brunner: Some Tested Principles of 

Older Rural Youth Work). — 

“4 ‘Understanding ourselves and other people. 

_. Making helpful cmtacts. : 

‘Understanding our responsibilities to friends, families, communities, 
and country. — 


 -752(8=48) : = BT 


Have the chance to mes nisseleca! an a know’ t are” 


Have the opportunity to prove we as young people ean assume ? 
bility. ieaielpeelt? 


Getting along with others «.. 
Mutual understanding within the family. 
Understanding personal, Dr chi ois + 


The family life s pecialist who operates in a healthy relationship abe al 
-extonsicn programs and personally serves as a leavening agent and a balan 
wheel to stabilize and maximize the constructive influences of education | 
research in the lives of rural people. 


' 


VIe FIELD TRIP, BELISVILLE--GREENBELT 


ve PPAE 


Beltsville. 


A trip by special bus from the South Agricultural building took the group — 
to the interesting Log Cabin Cafeteria o the Beltsville grounds for lunch 
After lunch the group went to the Central Building, used by the Bureau of 
Human Nutrition and Home Economics for its #esearch. Miss O'Brien, Assistant 
Chief of tho Bureau, greeted the group and outlined the tour to the new step 
saving kitchen, the school-lunch laboratory, ond the clothing design and 
selection laboratory. 


The recently developed step=6 saving U-kitchen, designed by Miss Lenore Ee Ss 
Head of the-Housing ond Household Equipment Division, was of much interest 
the way it had beon worked out to save steps, stooping, and reaching, ar t 
meet pene family needs. 
In the sehoodinoh laboratory, products wore seen and oxplanation was’ giv 
of how tho: laboratory was used to develop a school-lunch pattern. “The do 
opment of..sehool-lunch recipes that will save noterials, time, and effort, 
anc havo a high nutritive value, was in procosse Mid Mea 


. clothing for BoeH” ani snon and adults. 
Brembo lt. 


After pare Beltsville, ae buslond of members fromthe Extension Conf 
ence-con Family Life went on to see the Greenbelt. Government Housing and oO 
erative Comunity Organization. Greenbelt wag estab lished in 1935, duri 
the depression, for families with moderate incomes ($1,500 to $2 5400) in 1 
relation to the size of the family. It was to be at the same time a de or 
stration in town planning and an opportunity to give employment to many 
needed jobs. It was built by the United States Government at a cost of | 
13,000,000, and is still sc omed, with the prospect, however y. that it 
.Spen be sold=-perhaps partly to the present occupants. To that end a 
‘Home Cwners! A ssociation has already been formed in the ccmunitys — 


‘seine Edmund deS, Some Tested Principles of Older Rural Rage Work 


Feb: ruary 7-14, 1948), 
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the tow of Greenbelt is built in the shape of a huge horeeshoe,. surrounded 
on the outside by a belt of grass-covered and wooded land, from which it 
gets its name of "Greenbelt." The houses and apartments are along the outer 
rim of the horseshoe, and the stores, schools, recreation centers, and other 
buildings are within the center. The buildings are of brick or concrete, 
along with some frame ones of the same design added during the war. All 
are painted white with some little color trim. With the number of large 
trees in the town, the choice of color seems especially good. 


Each of the 885 home wnits has its hedge=surrounded lawn. There are no 
streets in front of any of then=-only concrete walks between front hedge- 
rows of the facing homes. The streets rim behind the houses, where in other 
towns would be the alleys. - Walks ond rondways are never together, nor do 
they anywhere cross each other on the same level. This is an ideal plan for 
the safety of children and une peace of mind of mothers. In fact for all 
the townspeople. 


Since all the houses and apartments are occupied, we did not see the inside 
of any of them. The outsides spoke well for themselves. 


There are seventeen miniature "parks" throughout the town, for the younger 
children, especially; and a toeneage recreation center finanoed for the 
most part by the teen-agers thomselves. 


A full-time recreational program is carried on for all residents--archery, 
tennis, swimming, ond many other sports=-without cost to the patrons. 


If as many as 15 adults want instruction in any one subject, a teacher will 


(ibe ces 


“the tow is incorporated with & mayor and other usual town officials. All 
stores, movies, gasoline stations=-in fact, every business establishment 
except tho bank, is cooperative. There are: a library, a community church 
(other churches are about to be built), a public health doctor and nurse, 

ond a health association, which is a kind of prepaid medical service. Five 
physicians are connected with it. Several private physicians also practice 
in Greenbelt. : 


Seven different garden o areas “make it pond ib ie’ for anyone who eee to have 
his own garden to do so-. 


The community of Greenbelt made one feel that for the 4,000 or more people 
living there the moderate family income, which enabled them to become resi- 
_ dents, was a dlessing to their families rather than a handicap. 


VII. THE EXHEBIT 


The State specialists brought complete sets of discussion outlines, and 
illustrative. materials, arranged in the order of use. There were several 

sets of colored slides and a film strip. A viewer and a projector were avail- 
able in, the exhibit room for examining these. Mrs. Cowing had rated several 
“bulletins on readability. These and her charts explaining the readability 
tests were 0 part of the Sie Some blow-up of photographs showed how 
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fill in the "End=of-Moeting Suggestion Sheet". in: Septombor. This will. be. 


; Pecos: May 14; 


3 | Pee a. a bi, 
these could be used : as iivuetoneaya! ee rss Lars yed he 
.steps te good femily relationships. The exhibit lea ‘to. man $3 a Bas 
and discussions among. ‘the’ “conference fesea oidede : Mr Naaaice aia wate pen 
VIII. ON FERENCE EVALUATION. Gladys coliup. aby elgh: | at ee CA te 


An Aber care part. of! the c onfercheo phen was to use the Wanrinienee ‘as a Resi: 
laboratory in which the group watched the processes of group action and int 
actions» In each group one person served as an observer who for two short | nt 
periods of each work session che eke d- the sheet “Report on Group Process" 
and before the end of the period discussed the observers* reactions an da, ie 
reactions of the group on progress mde. Thus, each day,. individual and... 
group progress Was measured as a PoRS for’ the next group saohiagh ke 

he ) as 
The day before ‘tho conference closed each aa ae falled out ond timed 
in the "End-of-Meeting Suggestion Sheet." Miss Collings summarizod these, 
ond Dr. Gallup. discussed the answers to the questions, which brought out ‘ 
the strong points and weak points of the confermece and suggestions for Ath 
provement in future conferences, The group considered that the time was 
‘Coo short for real evaluation and asked to be given another opportunity to 


part of the follow-up of the conferences * Tho replies will’ again be tabulated 
and the summary sent to the conferaoc ‘memberse.: Inthe Federal of fice it, 
will.provice guidance in planning aenerine work conferences. ri 
Mr se pe s final comment’ was ‘that the’ ral Seal of the oofoerence compare 

ience lics in what it has done to us as individuals, but that regardless a, 
how we may feel about the group dynamics part of ‘tthe experience, we have. paren 
a splendid demonstration of what it is. The group action and. interaction 
does not end heree The sharing of ideas will BO. on in our various Statesiin 
and the counties in those States. Py Oaks Brey ea ( 


oe f 


aes of Qhostionneires PRL out: ‘by Workshop Gh ebteipents ‘on “Friday: ad 


nit 
, 


ve No.. “Persons 
a A hes ee 
Question: How co you feel about this Family Life Conference?: . if 
Answers: . Number answering: Mediocre 1; all right 1; ald 14; 
excellent 8; no answer 1. 


. 


@- Question: What were the strong’ points? 5 <a 
- Answors: Opportunity for work group disous sions. 41.6 0. n0% 9 40) ee hone 
Demonstration of methods and teelmiques . . e « ee-0 « 8. 

Meeting with membérs of Washington staff. (specially mon) 8 

Meeting with (sharing) specialists from other States. . 
Participation by BLL ite aerre hie aR TR i Pn Rin MY ek dec ae tee 

-.. . Some excellent speakers (recognized authoritics). awe 
Good organization and. PEOMD AN Bias a dih ei %s oa beaten fens 
' Freedom to express WA OWS o7 5y SR CAE ad se Wat ce Fie ce We Mamaemanae 
Fine s pirit of iPrdend ling sss sacl teeta cc obra eae 
Exhibit mterials and aids ("Tater" Pama Ly) vgvie Wes a eseae 

-Probloms considered Oe iene), Vente el et: Cate oe f o 2 © © 
Opportunity to clarify our functions as specialists . . 

Discussions largely from Extmsion specialists. . . . « 


acto cen 
ca : 2 A ' 


cr 


wnn 
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No. perscns 


bhi), Ve aa oF Os OT et RS Oe are tae ys answering 
oY Se i he ca apes Boltsvi ie and Greonbelt trip. io net od, oe 2 ny Nao aes aol? ce an 
, pe = rs ; 5 Woodward’; s contribution ee Ws Oi ewes 0" 018. 0: a) aoe pH. 


8. Question: What were the weak points? — hah 
Answers: Wot enough time for specialists to exchange experi- 

ences ond ideas. « +» ee. 

Too crowded PYOPMOM « 2 © © © a 0 o 06 6 


Oe? (elena 6) bee cele tLe 


e ® e e ® e 10 


OTs SO iaeerar te te Hetty en be ot pl ehide eb ewe Moet eee OS 
TOO GROMre worl: SOSELONG' ss» se eo ene 8 6.08 ee 2 
Not enough time for newer methods . ...s-+r-seeveee 2 
Lack of time for examination of exhibits. ....... 2 
wo! Some speakers had little) to ootribute. ... 2... ee 2 
- Too much dependence on Washington staff . . « « e« « e ul 


We were sold a bill of goods on this group dynamics 
eR ELS oo RSI IE ier a RRS ria ty PRS aie Rane aie a kan aa Ge 
Vague and varied concept of place of family life work 
Singh nS Giese ROA ROR MAGS Ure, 27077 72 RO arle t 
Inadequate vision of our opportmities as family life 
TORT ga Pale EU as Sey POE ane SOP EN oan Ea Oe Se 
Too many preplanned and predetermined meetings. . . 
Not enough time for Extension philosophy. . ... «ee 
Too sudden change between conference topics . » « » e 
Unitiated not always clear about what objectives of 
SOG 0 Ore Cine silevr eed neain in gieibeiG iste) s/o a e) wire a) Se Z 
Lack of inspiration and encouragement . e« ««-+see 1 
Not enough time to meet CAM OUT Ie Tes el Learn! le elias 1 
Needed to formulate in writing a statement of what a 
family life program is . Oi a. arte. oF Ve. Wl et Sele Ne. et ce. je: l 
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4. Question: What improvements would you suggest in the further operations of 
ee _ this conference a the next Family Life Conference? 
Answers: More time for specialists to meet informally by them-_ 
selves to discuss problems and exchange idease « « 
More time far Specialists to demonstrate their methods 
a Nou muse guoh a aL program’ s >. 76 « o.e 6 16) «: 6 we. 6 
PDMS Ne Ts Oa ee ng aig Sper Ie ag a gus le whee Nahe loci 
a Have weroup workin othe morning «eves Sth. eee le eck 
a _ Committee of specialists help plan program. » . » e « 
Ry _ Larger exhibits of visual aids. . . 6... 2 eee ee 
Committee groups know their assignments before 
COTE ea tat aheae shar oe ear sian a a ere he Lge rae MAY Tat har LN Lone, MLE DK 
More Lame -uO GXAMING Oxi DLS +. 4 Se a acs Se ee 
Pstahrevet waa kes Seshep We) ebibal one sleet ih meet ee ener a ik ial ae a a ea 
Have mater ials available ahoad of time... e+ ee 
More time with agricultural people. . . os es es « 
Give a chance for a second evaluation one month hence - 
Stronger leadership in concept of the job of planning | 
_ our program and its place in the Extension family. .— 
MO em WOME PHONO Eio..0' Wie SEE en 66 eS alo btw ig aS 
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yeh ae ae Gree Pepe ern ‘ Jd a } 
Participation Categories ae Boy ene RLS Ve 
Sn en, ae maempmpeppe Gs Tle te leh we i : 
1. Asking for informitich, clariPicat ic Ons advice. 
re 2. Offerins authoritative informati yc ha tes ahi Oa nes 
| Se Offerine Opin Tons eo 
4, Clarifying, ' intérpréting, defining. on issue or point. 
Se Proposing arenda items . for conferenge onpuP discussion or action. 
6. Summary of stéps of group . Process. — i 
hs Asking fos _proup or Pee Sart participation. 
8. oy Or: | | a 5 SCALES 
ae Sat PSOE Record 
m Sener weer Sheer ter weiter yor tee eee a . 
ye of Parti¢ipation $ 
Perscn : Categories : __ Group Dineots oh 
Sree rae a anarersacetancean teen Dane~emneaer We ese eee PEEING er ACRE reste este a 
= ; e LOM OM ehahr cite 2 Off and on. _ Off the 
ne : : + Subject . Sub ject 
TL * eth | | 
mn; | es PALO NN Use of Consultants pe! 
; ~ . i < ' “Complete 06 pang toe 
per af UN Nt : Complete dependence... Consultants a 
LAV HA ONC IU eg ah, Rae gomsultonts 9 + Gool of the gr 
La ti Age Pn tier tEAM Nya at ogee? . . ie 
0 A a : : De Consultants ignored . 
Ore | BLE a Wan Hen " "1" "Progress in Relation to Objectives of tho Gro 
ORS al 2 .? Satisfied... Divided en opinion Impatient - . 
Sor ya eee er -? with 1 Progress of lets ak ate with progress — 
peer | : nesaoot for Research Data 
aa Bana Canter kr Disoussion. Discussion Facts Discussicn bas 
i . - + based on. Interpreted through on Personal 
ai eine A EAT RMSE Make MAUS hs nt a oP _ Experience eee Opin Lor 
i Sane tan : _Competition=Cooperaticn 
; sites yt ena _Individualistic — Has Ae Ls 
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_ END-OF-MEETING SUGGESTION SLIP 


Do not sign your name. 
; \ . ; othe ha” lot te 


What do you think of this Family Life Conference? Please be frank. 


We plan to aren ali. of the suggestions, Summarize them and present 


_ them £0 yous 


ae oy "How do you feel about this Hamad: Life Conference? (Check): 


No good; Mediocre ; All right ; Good ; Excellent , 
» ‘a ¢ ‘ 4 y | 3 . 
ee ée What are the strong points? : 
if 
3. What are the weak points? 
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IX. LIST OF EXTENSION WORKERS ATTENDING FAMILY LIFE CON FERENC 


Exvension Specialists in Family Life: 


Ifiss Elta Majors, Extension Specialist in Child Care and Family Life, 
Alabama Polytechnic Institute, Aubum,/la. ih 
Miss Fay Moeller, Extension Family Life Specialist, University of 

Connecticut, Storrs, Conn. Seana 

Miss Martha McAlpine, Extension Specialist, Child Development and Fam= 
ily Life, Georgia State College of Agriculture, Athens, Gas Ak ee 

Mrse Alma He Jones, Extension Specialist in Child Development and Fam= — 
ily Relationships, Iowa State College, Ames, Ia. 

Mrs. N. May Larson, Extension Specialist in Chila Development and 
Family Life, University of Massachusetts, Amherst, Mass. 

Mrs. Lenneh K, Backus, Extension Specialist in Child Development and 
Parent Education, Michigan State College, East Lansing, Miche He, 

Dr. Margaret Wylie, Extension Specialist, Department of Child Develop- nt 
ment and Family Relationships, New York State College of Home Eco- Ie 
nomics, Cornell University, Ithaca, N. Y. 

Miss Edyth Barry, Extension Specialist, Department of Child Develop= 
ment and Family Relationships, New York State College of Home Li 
Economics, Cornell University, Ithaca, Ne Y. | on 

Mr, Edward Pope, County Agent at Large, Department of Child Development — 
and Fanily Relationships,. Now York State College of Homé Edonomios, ° 
Cornell University, Ithaca, Ne Y. aie int 

Mrs. Virginia S. Swain, Extension Specialist in Family Relations, State 

College Station, Raleigh, N. C. ae 

Miss Lucile Pepoon, Extension Specialist in Child Development and Family 
Life, College of Agriculture, Ohio State University, Columbus, Ohio. 

Mrs. Leta T, Moore, Extension Specialist in Family Life, Oklahoma 3 
Ae & M. College, Stillwater, Okla. ‘US a 

Miss Marguerite F, Little, Child Development and Family Life Extension — 
Specialist, Pennsylvania State College, State College, Penn, ie 

Miss Amy Wold, Extension Child Development ond Family Life Specialist, oy 
South Dakota State College of Agriculture, Brookings, S. D, pees 

Mrs. Eloise T. Johnson, Extension Specialist in Family Life Education, i 
A. & M. College of Texas, College Station, Tex. Ke 

Miss Mildred Dorr, Extension Specialist in Child Development and Family 
Relationships, Pe O. B ox 2053, 438 University Farm Place, Madison, — 


—— 


Wis. 
Other Extension Persons Attending Conferences: 
ee mn ng VOL OF ONOOS 


Miss Gertrude Holloway, State Homo Demonstration Leader, University ee 
of Delaware, Newark, Del. ; 
Miss Florence Imlay, Extension Specialist in Food and Nutrition, 
College of Agriculture, Lexington, Ky. 1s 
Miss Marjorie Downs, Assistont State Home Demonstration Leader, State 
College of Agriculture, Bozeman, Mont. <ciWee 
Miss Dolores Morales Diaz, District Supervisor of the Agricultural 
Extension Service, University of Puerto Rico, Rio Piedras, Pe Re 
Miss Elizabeth F, Moreland, Extension Specialist in Community Service, 
College of Agriculture, Knoxville, Tenn, Bee 
Miss Helen Ricks, District Agent, Extension Service, Virginia Poly- we 
technic Institute, Blacksburg, Vas. meg 
..Miss Anno Boggs, Assistant State Homo Demonstration Leader, College = 
of Agrioulture, Morgantowm, W. Va, : 
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